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BOARD OF REGENTS
DOCKET ITEM SUMMARY

Governance & Policy June 12, 2026

AGENDA ITEM: Board of Regents Policy: Reservation and Delegation of Authority
(Appointment Authority)

Review |:| Review + Action D Action |:| Discussion

D This is a report required by Board policy.

PRESENTERS: Jason Langworthy, Associate Secretary

PURPOSE & KEY POINTS

The purpose of the is item is to review proposed amendments to Board of Regents Policy:
Reservation and Delegation of Authority related to the Board’s appointment authority for specific
Division [ head coaches. The proposed amendments are in response to the Governance & Policy
Committee’s discussions on this area of Board authority.

The proposed amendments seek to balance the Board’s oversight of high-value, high-profile
contracts for specific Division | head coaches, while providing flexibility to the President and the
administration to act quickly to secure talent. They also address the current environment in college
sports that requires a head coach to start recruiting as soon as they are announced in a position.

The proposed amendments would set a threshold based on how the new employment agreement
compares with the employment agreement for the previous head coach in that position. If the new
position is paid more than the previous position in the final fiscal year that agreement was active,
or if the buyout provisions exceed the highest buyout amount included in the previous agreement,
the appointment would require Board approval.

The proposed amendments also establish a threshold for amendments to existing employment
agreements, with those increasing the remaining total compensation by 10 percent or increasing
the buyout above the highest previous buyout amount requiring Board approval.

In a situation where the contract requires Board approval, the President may request that the
Board chair call a special meeting in alignment with the urgent approval provisions in Board policy.
Employment agreements and amendments delegated and approved by the President will be
provided to the Board after approval.

Two additional amendments are also included to update the language used in the policy to current
practice.
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BACKGROUND INFORMATION
The committee previously discussed this topic at the following meetings:

e February 2026: Board Appointment Authority Framework
e December 2025: Discussion of Board Appointment Authority
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REGENTS OF THE UNIVERSITY OF MINNESOTA
RESOLUTION RELATED TO

Division I Head Coach Appointment Authority

BE IT RESOLVED that the Board of Regents amends Board of Regents Policy: Reservation and
Delegation of Authority, Article I, Section IV as follows:

Subd. 1.
The Board reserves to itself, or to one of its committees, authority to appoint all individuals and

approve the employment agreements any-individually negetiated-terms-of employment, and

significant amendments thereto, for those who serve in each of the following positions:

(a) Chancellor

(b) Chief Auditor

(c) Dean

(d) Division I Director of Intercollegiate Athletics

(f) Executive Vice President and Provost

(g) Executive Vice President for Finance and Operations
(h) Executive Vice President for Health Affairs

(i) General Counsel

(j) University Librarian and Dean of Libraries

(k) Vice Chancellor for Academic Affairs

(I) Vice President

The president shall recommend individuals for appointment to these positions, consistent with
Board policies and directives, except the chief auditor.

Subd. 3.

The Board reserves to itself, or to one of its committees, the authority to appoint and approve
the employment agreements for Division I Head Coaches for Men’s and Women'’s Basketball,

Football, Men’s and Women’s Hockey, and Volleyball when:
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(a.1.) the total compensation of the new employment agreement exceeds the total
compensation of the previous employment agreement for the last fiscal year the
position was held; or

(b.1.) any buyout provision exceeds the highest buyout amount included in the previous
employment agreement.

For purposes of this subdivision, total compensation shall mean the base salary plus any
supplemental and other guaranteed pay.

The Board reserves to itself, or to one of its committees, the authority to approve amendments
to the employment agreements for Division I Head Coaches for Men’s and Women'’s Basketball,

Football, Men’s and Women’s Hockey, and Volleyball when:

(a.2.) theremaining total compensation of the agreement is increased by 10 percent or more;
or

(b.2.) the buyoutis increased above the highest buyout amount included in the initial
agreement.

When Board approval is required, the president shall recommend individuals for appointment
to these positions, consistent with Board policies and directives. When waiting for the next
regular meeting of the Board is not possible, the president may request urgent approval as
stated in Board of Regents Policy: Board Operations and Agenda Guidelines, Section V, Subd. 7.

Employment agreements and related amendments for Division I Head Coaches for Men’s and
Women’s Basketball, Football, Men’s and Women’s Hockey, and Volleyball that do not require
Board approval are delegated to the president and shall be provided to the Board at the next

regular meeting following approval.
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BOARD OF REGENTS
DOCKET ITEM SUMMARY

Governance & Policy June 12, 2026
AGENDA ITEM: Information Items
Review Review + Action D Action X | Discussion

This is a report required by Board policy.

PRESENTERS: Brian Steeves, Executive Director & Corporate Secretary
PURPOSE & KEY POINTS
2026 Board Policy Report

The 2026 Board Policy Report includes two sections—a summary of the current year, and the
upcoming year’s plan.

The 2025-26 policy review summary includes an overview of the past year and notes the Board
policies that:

were comprehensively reviewed, but required no changes;
were amended by the Board;

are pending approval by the Board; and

remain under review by the policy implementer.

The 2026-27 policy work plan includes the next set of Board policies scheduled for comprehensive
review as identified by the Office of the Board or Regents, policies requested for inclusion by the
Board or the President, or policies held over from the previous year.

BACKGROUND INFORMATION

Board of Regents Policy: Board Policy Development defines the Board policy review process and
requires an annual report to the Board.

Page 7 of

11



OFFICE OF THE BOARD OF REGENTS

2026 Board Policy Report

2025-26 POLICY REVIEW SUMMARY

The objective of the policy review process is to ensure that the Board'’s policies align with the
strategic direction and mission of the University as defined by the Board. Over the past year, the
Office of the Board of Regents coordinated review of policies identified for comprehensive review
and those policies identified for amendment by the Board or President.

Comprehensively Reviewed - No Revisions Recommended

Accessioning and Deaccessioning of Museum Collections

Appearances Before the Legislature and Other Public Bodies

Appointments to Organizations and Boards**

Employee Group Definitions**

Endowment Fund

Investment Functions

Student Education Records

Student Representatives to the Board of Regents

Amended by the Board of Regents Date Amended

Appointments to Organizations and Boards* October 2025

Board Operations and Agenda Guidelines* October 2025
Namings and Renamings* October 2025
Research Involving Human Participants February 2026

Pending Action by the Board of Regents Anticipated Action

Central Reserves Fund June 2026

Investment of Reserves June 2026

Reservation and Delegation of Authority* October 2026

Drafting of Amendments in Progress

Postemployment

Sexual Harassment, Sexual Assault, Stalking and Relationship Violence

Sustainability and Energy Efficiency

Targeted Business, Community Economic Development, and Small Business Programs
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Still Under Review by Policy Implementer

Associated Organizations

Code of Conduct
Gifts Received and Given by University Officials

Possession and Carrying of Weapons

Private Practice Plan - University of Minnesota Medical School Twin Cities

Private Practice Plan - University of Minnesota School of Nursing

Private Professional Practice - University of Minnesota Medical School Duluth

Protection of Individually Identifiable Health Information

Submitting and Accepting Sponsored Projects

* Off-cycle change added to the work plan at the request of the Board or President.
** Technical corrections identified during the review were made with the approval of the Board chair.

2026 Board Policy Report
Updated: June 2026 Page 2
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2026-27 POLICY WORK PLAN

Each year, the Office of the Board of Regents develops a policy work plan that includes policies
scheduled for comprehensive review, policies requested for inclusion by the Board or the President,

or policies held over from the previous year.

Policies for Comprehensive Review Last Reviewed Adopted or Policy
Last Amended Implementer

Activities Involving Recombinant and 2020-21 2013 Research

Synthetic Nucleic Acid Molecules or Other

Potentially Hazardous Biological Agents

Alcoholic Beverages 2020-21 2021 President

Animal Care and Use 2020-21 2016 Research

Awards, Honors, and Recognition 2020-21 2016 Board of Regents

Direct Sales of Goods and Services 2020-21 2004 University Finance

Disability Resources 2020-21 2023 Equity and
Diversity

Employees Campaigning For or Holding 2020-21 2005 Human Resources

Public Office

Faculty and Staff Retirement 2020-21 2004 Human Resources

Faculty Emeriti 2020-21 2012 Human Resources

Gift Solicitation and Acceptance 2020-21 2025 General Counsel

Private Practice Plan - University of 2020-21 2012 Academic Clinical

Minnesota School of Dentistry Affairs

Professional Services Plan - University of | 2020-21 2006 Academic Clinical

Minnesota College of Pharmacy Affairs

Real Estate and Facilities 2020-21 2022 University Services

Reserve Officers Training Corps 2020-21 2006 Provost

Student Conduct Code 2020-21 2022 Provost

Tuition and Fees 2020-21 2024 Provost

Drafting of Amendments in Progress

Postemployment

Sexual Harassment, Sexual Assault, Stalking and Relationship Violence

Sustainability and Energy Efficiency

Targeted Business, Community Economic Development, and Small Business Programs

2026 Board Policy Report
Updated: June 2026

Page 3
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Still Under Review by Policy Implementer

Associated Organizations

Code of Conduct

Gifts Received and Given by University Officials

Possession and Carrying of Weapons

Private Practice Plan - University of Minnesota Medical School Twin Cities

Private Practice Plan - University of Minnesota School of Nursing

Private Professional Practice - University of Minnesota Medical School Duluth

Protection of Individually Identifiable Health Information

Submitting and Accepting Sponsored Projects

TYPES OF REVIEW
Board policies undergo three main types of review and change:
1. Comprehensive Review

The purpose of the comprehensive review is to determine:

o  Whether the fundamental principles established in the policy still align with the strategic
direction and mission of the University.

e Ifthe policy is still needed.

e  Whether the policy aligns with current practice.

The comprehensive review also ensures that policies are monitored and reviewed in a timely
manner. Each of the 87 Board policies is comprehensively reviewed every six years. Policies are
divided into “classes,” which seek to balance review load across policy implementers and Board
committees. Comprehensive review does not automatically lead to changes in a given policy;
policies not requiring amendments are noted as current and placed back into the review cycle.

2. Off-Cycle Change

Off-cycle changes to Board policies focus on specific, essential, and time-sensitive changes and
are outside of the comprehensive review cycle. When opened for an off-cycle change, the policy
is not comprehensively reviewed and remains in its regular review cycle. Off-cycle changes
follow the policy review process.

3. Technical Change
Board of Regents Policy: Board Policy Development Section IV allows for minor corrections that
do not alter the substance of the policy to be made by the executive director & corporate

secretary, with review by the Board chair. Technical changes are noted on the policy and
updated in the Board’s policy index.

2026 Board Policy Report
Updated: June 2026 Page 4
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