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BOARD OF REGENTS 

DOCKET ITEM SUMMARY 
 
 

 
Mission Fulfillment May 13, 2021 
 
 
AGENDA ITEM:  Promotion and Tenure, and Annual Continuous Appointments 
     

 Review  X Review + Action   Action    Discussion  

 
 
 
PRESENTERS:  Rachel Croson, Executive Vice President and Provost  
     Rebecca Ropers, Vice Provost for Faculty and Academic Affairs 
 
PURPOSE & KEY POINTS 
   
After careful review and due consideration, the senior academic officers of the University of 
Minnesota recommend to the Board of Regents for their action those faculty being considered for 
promotion and/or tenure as well as academic professionals seeking approval for promotion and/or 
continuous appointment effective with the beginning dates of their terms of appointment in 2021-
2022. 

 
 The Executive Vice President and Provost recommends for promotion and/or tenure those 

individuals listed in the attached document who are members of the faculty on the 
Crookston, Morris, Rochester, and Twin Cities campuses. 

 The Chancellor of the University of Minnesota Duluth, in accordance with the Agreement 
between the Regents of the University of Minnesota and the University Education 
Association, recommends for promotion and/or tenure those individuals listed in the 
docket who are members of the Duluth faculty. 

 The Executive Vice President and Provost recommends for continuous appointment status 
staff in the academic professional series in the Law School and University Libraries. 

 
This item also includes statistics concerning the composition of the faculty group being 
recommended for promotion and/or tenure by gender, race/ethnicity, and rank. An overview of the 
current process will be discussed.   
   
BACKGROUND INFORMATION  
 
Board of Regents Policy: Faculty Tenure calls for the administration to bring forward its 
recommendations for faculty promotion on an annual basis for action by the Board. Each spring, the 
administration presents its recommendations on continuous appointments to the Board its 
recommendations for continuous appointments for staff in the academic professional employee 
category. Board approval of this personnel action is required by Board of Regents Policy: Board 
Operations and Agenda Guidelines and University administrative policies. 
 
 

X This is a report required by Board policy.  
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PRESIDENT’S RECOMMENDATION  
      
The President recommends approval of these annual promotion and/or tenure recommendations 
and continuous appointment recommendations.  
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University of Minnesota Board of Regents 
Mission Fulfillment Committee 

May 13, 2021 
 

2020-21 Promotion and Tenure, and 
Annual Continuous Appointments 

 
 
Despite the circumstances related to the pandemic over the past year, none of the review 
processes for the 196 cases being recommended for promotion and/or tenure were 
abbreviated in any way. Each of the faculty has demonstrated intellectual distinction in 
their chosen field and has been rigorously reviewed by their University colleagues and 
scholarly peers around the nation and/or world. 
 
We recognize that we are responding to an uncertain financial future given the current 
pandemic. However, the faculty being promoted today represent the future of the 
University of Minnesota. Each has shown excellence in being selected for doctoral study, in 
securing a competitive academic position, and in demonstrating excellence in research, 
teaching and service.   
 
The Promotion and Tenure Process 
 
According to the Board of Regents Policy: Faculty Tenure, there are two types of faculty 
appointments – regular faculty or term (contract) faculty. Regular faculty are individuals 
who have received tenure with an indefinite appointment, or who are eligible to receive 
tenure and are on a probationary appointment. Term or contract faculty are appointed 
annually or for a defined period and are not eligible for tenure. Both regular and term 
faculty are appointed with a faculty rank: instructor, assistant professor, associate 
professor, and professor. 
 
Each year, the Executive Vice President and Provost recommends actions to the Board of 
Regents for both groups of faculty. For regular faculty, the recommendations include: 1) 
assistant professors in a probationary period who have been evaluated for promotion to 
the rank of associate professor with the conferral of indefinite tenure; 2) associate 
professors in a probationary period who have been evaluated for the conferral of indefinite 
tenure (tenure in rank); and 3) associate professors with indefinite tenure who have been 
evaluated for promotion to the rank of professor with tenure. For term or contract faculty, 
the recommendations include: 1) assistant professors who have been evaluated for 
promotion to the rank of associate professor without tenure; and 2) associate professors 
who have been evaluated for promotion to the rank of professor without tenure. The 
majority of the contract faculty have appointments in the health sciences, primarily in the 
Medical School, although other colleges have contract faculty appointments as well. 
 
Regular Faculty 
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The Board of Regents Policy: Faculty Tenure describes the University criteria for research 
or other creative work, teaching, and service to obtain tenure in Section 7.11 of that 
document.  Similarly, Section 9.2 of the tenure policy describes the University criteria to 
reach the rank of professor. 
 
In addition, each unit has written a document that describes the criteria for promotion and 
tenure for regular faculty in that department, which is called the 7.12 statement (referring 
to Section 7.12 of the Board of Regents Policy: Faculty Tenure).  These documents describe 
the research, teaching, and service standards of the unit for promotion to the ranks of 
associate or full professor and for conferral of indefinite tenure. 
 
Untenured faculty with probationary appointments (either assistant or associate 
professors) receive formal written annual reviews that are mandated by the Board of 
Regents Policy: Faculty Tenure (Section 7.2). On the Twin Cities campus, these reviews are 
conducted by the initial department or unit, signed by the probationary faculty member, 
and subsequently forwarded for review by the candidate’s collegiate dean, and the 
Executive Vice President and Provost (delegated to the Vice Provost for Faculty and 
Academic Affairs).  On the other system campuses, these reviews are forwarded to the vice 
chancellor and to the chancellor.  Typically during the sixth probationary year, these 
untenured faculty members must be evaluated for a final decision – promotion to associate 
professor and conferral of indefinite tenure (assistant professors) or conferral of indefinite 
tenure (associate professors).  A probationary faculty member can also be denied tenure 
and/or promotion and be given an additional terminal year.   
 
A decision for promotion and/or tenure can be made at any time during the probationary 
period (i.e. early promotion and/or tenure) and a faculty member can be terminated at any 
time during the probationary period if she or he is not making appropriate progress 
toward tenure and/or promotion.  In addition, faculty may extend their probationary 
periods for the birth or adoption of a child or for the provision of care for a sick, injured, or 
disabled family member, or for their own significant illnesses or injuries (Board of Regents 
Policy: Faculty Tenure, Section 5.5). Finally, some faculty members come to the University 
of Minnesota with prior service at another university and have a shortened probationary 
period. 
 
Associate professors with tenure also receive annual reviews (as do all tenured faculty 
including full professors) and can be considered for promotion to professor at any time 
after they have achieved this rank. The 7.12 statement for the unit describes the additional 
criteria that are required for promotion to full professor.  Promotion to professor requires 
the attainment of a national and/or international reputation and substantial advancement 
in their research or other creative work, teaching, and service.   
 
Contract or Term Faculty 
 
For those faculty not on the tenure track, each unit has developed promotion standards 
that have research, teaching, and service criteria as well as clinical practice criteria for 
those in the health sciences.  These criteria are somewhat different from those for regular 
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faculty.  That is, the types of research may be more applied, or may include types of 
scholarship that address effective models of teaching or continuing education. That is, the 
scholarship is significant but has a different scope. 
 
These faculty also receive annual reviews of performance and receive feedback about their 
progress toward promotion to the next rank. 
 
Regular Faculty: Review Process in the Decision Year for Tenure and/or Promotion 
 
The basis for a promotion and/or tenure decision is the rigorous evaluation of a dossier 
that contains information about the faculty member’s scholarship or creative activity, 
teaching, and service.  Prior to being evaluated centrally, this review consists of several 
steps: 
 

1) Each candidate’s record is evaluated by a group of external scholars who have 
positions of national or international prominence in the discipline of the candidate.  
In some colleges, internal reviewers from the University may provide additional 
evaluation.  Reviewers are asked to assess the research or creative activity of the 
candidate.   

2) The faculty of each department or unit take a formal vote on promotion to the next 
rank and on conferral of indefinite tenure and provide a written report of the faculty 
discussion and the vote to the faculty member’s college.   

3) The chair or head of each unit forms an independent assessment and writes a 
separate report of the case.  Regardless of the outcome of the vote, the entire case is 
forwarded to the college level.   

4) Most colleges have their own promotion and tenure committee with representatives 
from the departments within the college.  (Some smaller colleges send their 
materials to an All-University Promotion and Tenure Committee.)  The second-level 
promotion and tenure committee (either collegiate or All-University) also evaluates 
the dossier and forwards their recommendations and formal vote in a report to the 
dean of the college or directly to the Executive Vice President and Provost; in either 
case, these reports are advisory.   

5) The dean evaluates the dossier as well and provides a formal letter to the Executive 
Vice President and Provost with recommendations about promotion and/or tenure.   

 
For the Crookston, Morris and Rochester campuses, the reviews are conducted along 
division or department lines, followed by a college-wide or all-university committee 
review, and review by both the Vice Chancellor and the Chancellor.   
 
The central level of review for the Twin Cities, Crookston, Morris, and Rochester campuses 
is coordinated by the Vice Provost for Faculty and Academic Affairs who reviews each 
dossier (except those from the University of Minnesota Duluth).  Cases that have negative 
decisions or mixed votes are often reviewed by one or more additional central 
administrators. Results of all cases are reviewed by the Executive Vice President and 
Provost and the Vice Provost for Faculty and Academic Affairs; cases that have a mix of 
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positive and negative votes along the review process or negative recommendations are 
reviewed directly by the Executive Vice President and Provost. 
 
For assistant professors on probationary appointments, the possible outcomes of the 
decision are promotion to associate professor with conferral of indefinite tenure or non-
reappointment (which has a one-year terminal appointment).  For associate professors 
with tenure, the possible outcomes are promotion to full professor with tenure or 
continuation in rank.  For associate professors on probationary appointments, the 
outcomes are conferral of indefinite tenure, promotion to professor with tenure, or non-
reappointment (which has a one-year terminal appointment).   
 
Contract Faculty: Review Process 
 
The review process is similar for contract faculty: dossiers are assembled documenting 
research, teaching, and service activities as well as clinical practice for those who are in the 
Academic Health Center; external and internal reviewers provide evaluation of research, 
teaching, service, and clinical practice, if applicable. Departments or units vote on 
promotion in rank. The report of these votes, along with a review by the unit head, is sent 
to the college level for review by a collegiate committee and the dean.  
 
Assistant professors with term appointments may be promoted to the rank of associate 
professor; associate professors with term appointments may be promoted to the rank of 
professor. 
 
Tenure Success Rate 
 
The recommendation that faculty members receive indefinite tenure is one of the most 
important ones made by the Executive Vice President and Provost since this represents the 
commitment of the University to faculty members for the remainder of their careers. The 
metric for tenure success that is used at the University of Minnesota is based on a 
comparison of the entering cohort of untenured assistant professors in a given year and the 
percentage of the cohort who has attained tenure seven years after beginning an 
appointment at the University. Over the course of the intervening probationary 
appointment, a number of untenured faculty receive reviews that suggest that their 
progress is unsatisfactory and often choose to leave the University. Some may receive 
notices of non-reappointment during the probationary period. Others may leave the 
University for another position for a variety of reasons. The number of untenured assistant 
professors who are recommended for tenure in their decision year is a fraction of the 
cohort that began.   
 
Each year, the tenure success rate is calculated as a three-year rolling average. This year, 
the cohorts of probationary faculty began their appointments in 2011, 2012, and 2013. 
There were 283 faculty who began their appointments in this three-year group. After seven 
years, 55% had received tenure and were still employed at the University and 5% had 
received tenure and left the University. The three-year average tenure success rate is 60%.  
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The tenure success rate is relevant to the System Wide Strategic Plan Commitment IV 
related to the recruitment and retention of diverse faculty and the reduction in disparities 
in faculty promotion rates. The tenure success rate for this three-year cohort show some 
variability in the success rate based on gender and race/ethnicity. The tenure success rate 
for black, indigenous, and people of color (BIPOC) was 62% and 58% for white faculty. The 
success rate for women and men was 58% and 61% respectively. 
 
Time in Rank as Associate Professor prior to Promotion to Professor 
 
The time in rank as associate professor before being promoted to professor can provide an 
indication of the degree to which disparities exist in the rate at which different groups of 
faculty are being recommended for promotion to the rank of professor. Tables five and six 
show the average number of years in rank as associate professor by race/ethnicity and 
gender. The time in rank analysis is relevant to the System Wide Strategic Plan 
Commitment IV related to the reduction in disparities in faculty promotion rates. 
 
Results of 2020-2021 Promotion and Tenure Review 
 
In 2020-2021, a total of 196 cases were evaluated across the University of Minnesota 
system.  There were 123 cases for regular faculty and 73 cases for contract faculty. Of the 
123 cases for regular faculty, 106 cases came from the Twin Cities campus, 4 cases from the 
Crookston campus, 7 cases from the Duluth campus, 5 cases from the Morris campus, and 1 
case from the Rochester campus. 
 
Table 1 contains all recommendations by gender and category of rank for both regular and 
contract faculty. For regular faculty, there are 70 assistant professors on probationary 
appointments who are recommended for tenure and promotion to the rank of associate 
professor. 
 
One associate professor and one full professor on a probationary appointment are 
recommended for conferral of indefinite tenure in rank. 
 
Of the 51 associate professors with tenure, 50 are recommended for promotion to 
professor and one is recommended for continuation in rank. 
 
For contract faculty, 53 assistant professors are recommended for promotion to associate 
professor, and 17 associate professors are recommended for promotion to professor. Three 
assistant professors are recommended for promotion to professor. 
 
Of the 196 total cases, 112 are men (57%) and 84 are women (43%). For the regular 
faculty, 60% are men and 40% are women. For the contract faculty, 52% are men and 48% 
are women.  In addition, 44 decisions or 22% involved faculty of color. These data are 
displayed in Tables 1 and 2, separated by gender and race/ethnicity. Tables 3 and 4 list the 
gender and race/ethnicity for all tenure stream and non-tenure stream faculty systemwide. 
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TABLE 1 
FACULTY TENURE AND/OR PROMOTION RECOMMENDATIONS 

 
Regular Faculty (Tenure-Track and Tenured Cases) Male Female Total 
Assistant professor probationary to associate professor with tenure 37 33 70 
Associate professor probationary to associate professor with tenure 1 0 1 
Associate professor with tenure to professor with tenure 34 16 50 
Professor probationary to professor with tenure 1 0 1 
Continuation in rank- associate professor with tenure 1 0 1 
Total Tenure-Track/Tenured Cases 74 49 123 
    
Contract Faculty (Non-Tenure Track) Male Female Total 
Assistant professor to associate professor without tenure 25 28 53 
Assistant professor to professor without tenure 3 0 3 
Associate professor to professor without tenure 10 7 17 
Total Non-Tenure Track Cases 38 35 73 
    
GRAND TOTAL 112 84 196 

 
 

TABLE 2 
GENDER AND RACE/ETHNICITY BREAKDOWN FOR FACULTY IN TABLE 1 

 
Race/Ethnicity Male Female Total 
American Indian or Alaska Native 1 0 1 
Asian 16 10 26 
Black or African American 2 1 3 
Hispanic/Latino 6 4 10 
International/nonresident alien 2 0 2 
Native Hawaiian or Pacific Islander 0 1 1 
Two or more races 2 1 3 
Unknown/not specified 1 1 2 
White 82 66 148 
Total 112 84 196 
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TABLE 3 
GENDER AND RACE/ETHNICITY FOR ALL TENURED/TENURE-TRACK FACULTY 

SYSTEMWIDE 
 

Race/Ethnicity Male Female Total 
American Indian or Alaska Native 7 <1% 12 <1% 19 1% 
Asian 250 9% 119 4% 369 13% 
Black or African American 44 2% 41 1% 85 3% 
Native Hawaiian or Pacific Islander 1 <1% 2 <1% 3 <1% 
Hispanic/Latino 45 2% 34 1% 79 3% 
International/nonresident alien 96 3% 69 2% 165 5% 
Two or more races 24 <1% 13 <1% 37 1% 
Unknown/not specified 20 <1% 18 <1% 38 1% 
White 1,300 45% 795 27% 2,095 72% 
Total 1,787 62% 1,103 38% 2,890 100% 
 
 

TABLE 4 
GENDER AND RACE/ETHNICITY FOR ALL CONTRACT FACULTY SYSTEMWIDE 

 
Race/Ethnicity Male Female Total 
American Indian or Alaska Native 0 0 3 <1% 3 <1% 
Asian 93 7% 73 6% 166 13% 
Black or African American 15 1% 12 1% 27 2% 
Hispanic/Latino 19 1% 19 1% 38 2% 
International/nonresident alien 50 4% 20 2% 70 5% 
Native Hawaiian or Pacific Islander 2 <1% 0 0 2 <1% 
Two or more races 9 <1% 10 <1% 19 1% 
Unknown/not specified 31 2% 10 1% 41 3% 
White 445 35% 481 37% 926 72% 
Total 664 51% 628 49% 1,292 100% 
 

TABLE 5 
AVERAGE YEARS IN RANK AS ASSOCIATE PROFESSOR BEFORE PROMOTION TO 

PROFESSOR BY RACE/ETHNICITY, THREE YEAR ROLLING AVERAGE 
 

 2013-2015 2016-2018 2019-2021 
Average 
2013- 2021  

Underrepresented Race/Ethnicity 8.6 6.3 10 8.3 

White/Not Specified 8.1 8.2 9.3 8.5 
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Asian 7.5 6.7 6.6 7.0 

Average 8.1 7.1 8.6 8.2 

 
 

TABLE 6 
AVERAGE YEARS IN RANK AS ASSOCIATE PROFESSOR BEFORE PROMOTION TO 

PROFESSOR BY GENDER, THREE YEAR ROLLING AVERAGE 
 

 2013-2015 2016-2018 2019-2021 Average 2013-2021 

Women 8.7 8.5 8.7 8.6 

Men 7.5 7.3 8.3 7.7 

Average 8.1 7.9 8.5 8.2 
 
 
Promotion and Tenure Recommendations Effective 2021-2022 
Refer to the Excel document, Promotion and Tenure Recommendations, for the candidate list. 
 
The Continuous Appointment Process 
 
Each year, the Executive Vice President and Provost recommends to the Board of Regents a 
group of academic professionals for continuous appointments.  The conferral of continuous 
appointment status for an academic professional is parallel to the conferral of indefinite 
tenure for a faculty member and follows a similar process. There are currently 94 academic 
professionals who are on continuous appointment or probationary status on the 
continuous appointment track. 
 
Most of the academic professionals with continuous appointments or probationary status 
work in the University Libraries and in the Law School. 
 
Review Process 
 
Just as for faculty, academic professionals with probationary status receive an annual 
review for each of the six probationary years that provides them with feedback about their 
progress toward receiving a continuous appointment.  This review includes the unit level, 
the collegiate or divisional level, and the central level (the Vice Provost for Faculty and 
Academic Affairs). 
 
During the decision year for receiving a continuous appointment, the home unit of the 
individual solicits letters from external reviewers who are experts in their fields at other 
institutions.  The unit may also include internal letters from other individuals at the 
University with whom the candidate interacts.  For example, for a university librarian, 
letters may be solicited from academic department chairs whose departments are served 
by that librarian.  This review has two stages: the unit in which the individual is employed, 
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and the central level in the Provost’s Office (the Vice Provost for Faculty and Academic 
Affairs).  The results of the complete process are reviewed together by the Executive Vice 
President and Provost and the Vice Provost for Faculty and Academic Affairs. 
 
2020-2021 Candidates for Continuous Appointment 
 
This year, the Executive Vice President and Provost recommends to the Board of Regents 
three individuals from the Twin Cities campus in the Law School and Librarian series of the 
academic professional employee category for continuous appointments. 
 
The three individuals recommended for continuous appointments this year have the 
following characteristics: two white males, one white female. 
 
The following individuals in the academic professional series have been recommended for 
continuous appointment, to be effective with the beginning of the 2021-2022 appointment 
period. 
 
Continuous Appointment Recommendations Effective 2021-2022 
 
Law School   From     To 
Mitchell Zamoff Teaching Specialist  Teaching Specialist 
        with continuous appointment 
 
Libraries - Twin Cities From     To 
Alicia Kubas Assistant Librarian   Associate Librarian 
        with continuous appointment 
 
Benjamin Wiggins Assistant Librarian   Associate Librarian 
        with continuous appointment 
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COLLEGE/CAMPUS DEPARTMENT/UNIT FROM TO

Allied Health Programs, Center for
Janice Conway-Klaassen Medical Laboratory Sciences Program Associate Professor T Professor T

Biological Sciences, College of 
Trinity Hamilton Plant and Microbial Biology Assistant Professor TT Associate Professor T

Dentistry, School of
John Beyer Developmental and Surgical Sciences Clinical Associate Professor C Clinical Professor C
Massimo Costalonga Developmental and Surgical Sciences Associate Professor T Professor T
Robert Nadeau Developmental and Surgical Sciences Clinical Assistant Professor C Clinical Associate Professor C
Yvette Reibel Primary Dental Care Clinical Assistant Professor C Clinical Associate Professor C
Rachel Uppgaard Developmental and Surgical Sciences Clinical Assistant Professor C Clinical Associate Professor C

Design, College of 
Brad Holschuh Design, Housing, and Apparel Assistant Professor TT Associate Professor T
Jacob Mans School of Architecture Assistant Professor TT Associate Professor T
Malini Srivastava School of Architecture Assistant Professor TT Associate Professor T
Juanjuan Wu Design, Housing, and Apparel Associate Professor T Professor T

Erin Baldinger Curriculum and Instruction Assistant Professor TT Associate Professor T
Peter Demerath Organizational Leadership, Policy, and Development Associate Professor T Professor T
Jenifer McGuire Family Social Science Associate Professor T Professor T
Tai Mendenhall Family Social Science Associate Professor T Professor T

Daniel Cariveau Entomology Assistant Professor TT Associate Professor T
Chi Chen Food Science and Nutrition Associate Professor T Professor T
Matthew Clark Horticultural Science Assistant Professor TT Associate Professor T
Christopher Faulk Animal Science Assistant Professor TT Associate Professor T
Forrest Fleischman Forest Resources Assistant Professor TT Associate Professor T
Nicolas Jelinski Soil, Water and Climate Assistant Professor TT Associate Professor T
Peter Morrell Agronomy and Plant Genetics Associate Professor T Professor T
Nicholas Phelps Fisheries, Wildlife and Conservation Biology Assistant Professor TT Associate Professor T
Walid Sadok Agronomy and Plant Genetics Assistant Professor TT Associate Professor T
Pauline Van Nurden Applied Economics Assistant Extension Professor C Associate Extension Professor C
Beth Ventura Animal Science Teaching Assistant Professor C Teaching Associate Professor C
Marcella Windmuller-Campione Forest Resources Assistant Professor TT Associate Professor T

Gabriel Chan Hubert H. Humphrey School of Public Affairs Assistant Professor TT Associate Professor T
Bonnie Keeler Hubert H. Humphrey School of Public Affairs Assistant Professor TT Associate Professor T

Liberal Arts, College of 
Patricia Ahearne-Kroll Classical and Near Eastern Studies Assistant Professor TT Associate Professor T
Alejandro Baer Sociology Associate Professor T Professor T
Mark Bell Political Science Assistant Professor TT Associate Professor T
Peter Campion English Associate Professor T Professor T
Bianet Castellanos American Studies Associate Professor T Professor T
Immanuel Davis School of Music Associate Professor T Professor T
Kirsten Fischer History Associate Professor T Professor T
Samuel Fletcher Philosophy Assistant Professor TT Associate Professor T
Joseph Gerteis Sociology Associate Professor T Professor T
J. David Hacker History Associate Professor T Professor T
Juliana Hu Pegues American Indian Studies Assistant Professor TT Associate Professor T
Sherri Katz Hubbard School of Journalism and Mass Communication Assistant Professor TT Associate Professor T
Douglas Kearney English Assistant Professor TT Associate Professor T
Nita Krevans Classical and Near Eastern Studies Associate Professor T Professor T
Hanne Levinson Classical and Near Eastern Studies Assistant Professor TT Associate Professor T
Lan Liu School of Statistics Assistant Professor TT Associate Professor T
Martin Manalansan American Studies Associate Professor T Professor T
Jennifer Marshall Art History Associate Professor T Professor T
Fernando Meza School of Music Associate Professor T Professor T
Michael Minta Political Science Associate Professor T Professor T
Kathryn Nuernberger English Assistant Professor TT Associate Professor T
Christopher Pexa American Indian Studies Assistant Professor TT Associate Professor T
Matthew Rahaim School of Music Associate Professor T Professor T
Paul Schrater Psychology Associate Professor T Professor T
Tom VanHeuvelen Sociology Assistant Professor TT Associate Professor T
Michael Wilson Anthropology Associate Professor T Professor T
Matthew Winn Speech-Language-Hearing Sciences Assistant Professor TT Associate Professor T

Management, Carlson School of 
Alan Benson Work and Organizations Assistant Professor TT Associate Professor T

Medical School
Gregor Adriany Radiology Associate Professor C Professor C
Emilyn Alejandro Integrative Biology and Physiology Assistant Professor TT Associate Professor T
Tadashi Allen Radiology Assistant Professor C Associate Professor C
Sarah Anderson Orthopaedic Surgery Assistant Professor C Associate Professor C
Raymond Areaux Ophthalmology and Visual Neurosciences Assistant Professor C Associate Professor C
Fouad Bachour* Medicine Assistant Professor C Professor C
Abbie Begnaud Medicine Assistant Professor C Associate Professor C
John Belcher Medicine Associate Professor C Professor C
Christopher Burlak Surgery Associate Professor C Professor C
Claudia Cohn Laboratory Medicine and Pathology Associate Professor C Professor C

Hubert H. Humphrey School of Public Affairs

Promotion and Tenure Recommendations Effective 2021-2022
Presented to the Mission Fulfillment Committee of the Board of Regents

May 13, 2021

Education and Human Development, College of 

Food, Agricultural and Natural Resource Sciences, College of
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Jon Cole* Emergency Medicine Associate Professor C Professor C
Sarah Cusick Pediatrics Assistant Professor TT Associate Professor T
Stephen Dunlop* Emergency Medicine Assistant Professor C Associate Professor C
Alisa Duran* Medicine Associate Professor C Professor C
Susan Duval Medicine Associate Professor C Professor C
Eric Ehler Radiation Oncology Assistant Professor C Associate Professor C
Julie Eisengart Pediatrics Assistant Professor C Associate Professor C
Brian Fife Medicine Associate Professor T Professor T
Gwenyth Fischer Pediatrics Assistant Professor C Associate Professor C
Siobhan Flanagan Radiology Assistant Professor C Associate Professor C
Viorel Florea* Medicine Associate Professor C Professor C
Mary Garry Medicine Associate Professor T Professor T
Melissa Geller Obstetrics, Gynecology and Women's Health Associate Professor T Professor T
Sara Hamilton-Hart Laboratory Medicine and Pathology Assistant Professor C Associate Professor C
Tasma Harindhanavudhi Medicine Assistant Professor C Associate Professor C
Allyson Hart* Medicine Assistant Professor C Associate Professor C
Benjamin Hayden Neuroscience Associate Professor T Professor T
Brett Hendel Paterson* Medicine Assistant Professor C Professor C
Abraham Jacob Pediatrics Assistant Professor C Associate Professor C
Murali Janakiram Medicine Assistant Professor C Associate Professor C
Peter Karachunski Neurology Assistant Professor C Associate Professor C
Lawrence Kerzner* Medicine Assistant Professor C Professor C
Esther Krook-Magnuson Neuroscience Assistant Professor TT Associate Professor T
Jennifer Laine* Orthopaedic Surgery Assistant Professor C Associate Professor C
Anna Lee Pharmacology Assistant Professor TT Associate Professor T
Dezhi Liao Neuroscience Associate Professor T Professor T
Hubert Lim Otolaryngology Associate Professor T Professor T
Saugar Maripuri* Medicine Assistant Professor C Associate Professor C
Roberta Meyers* Medicine Assistant Professor C Associate Professor C
Benjamin Miller Neurology Assistant Professor C Associate Professor C
Steen Moeller Radiology Assistant Professor C Associate Professor C
Branden Moriarity Pediatrics Assistant Professor TT Associate Professor T
Katherine (Betsy) Murray Pediatrics Assistant Professor C Associate Professor C
Nissrine Nakib Radiology Assistant Professor C Associate Professor C
Andrew Nelson Laboratory Medicine and Pathology Assistant Professor C Associate Professor C
Nersi Nikakhtar* Medicine Assistant Professor C Associate Professor C
Jessica Nyholm Obstetrics, Gynecology, and Women's Health Assistant Professor C Associate Professor C
Christian Ogilvie Orthopaedic Surgery Associate Professor C Professor C
Mark Osborn Pediatrics Assistant Professor TT Associate Professor T
Jennifer Pearson Family Medicine and Biobehavioral Health Assistant Professor C Associate Professor C
Ingrid Polcari Dermatology Assistant Professor C Associate Professor C
Snigdha Pusalavidyasagar Medicine Assistant Professor C Associate Professor C
Karina Quevedo Psychiatry Assistant Professor TT Associate Professor T
Sabarinathan Ramachandran Surgery Assistant Professor C Associate Professor C
Mark Reding Medicine Associate Professor C Professor C
Colleen Rivard Obstetrics, Gynecology, and Women's Health Assistant Professor C Associate Professor C
Henri Roukoz Medicine Assistant Professor C Associate Professor C
Karim Sadak Pediatrics Assistant Professor C Associate Professor C
Kathryn (Kaylee) Schwertfeger Laboratory Medicine and Pathology Associate Professor T Professor T
Asha Siddappa* Pediatrics Assistant Professor C Associate Professor C
Daniel Steinberger Radiology Assistant Professor C Associate Professor C
Christopher Streib Neurology Assistant Professor C Associate Professor C
Boris Sudel Pediatrics Assistant Professor C Associate Professor C
Bharat Thyagarajan Laboratory Medicine and Pathology Associate Professor T Professor T
Phu Tran Pediatrics Assistant Professor TT Associate Professor T
Guru Trikudanathan Medicine Assistant Professor C Associate Professor C
Lucie Turcotte Pediatrics Assistant Professor TT Associate Professor T
Byron Vaughn Medicine Assistant Professor C Associate Professor C
Christina Ward Orthopaedic Surgery Assistant Professor C Associate Professor C
Boris Winterhoff Obstetrics, Gynecology and Women's Health Assistant Professor TT Associate Professor T
Shamar Young Radiology Assistant Professor C Associate Professor C
Andrew Zinkel* Emergency Medicine Assistant Professor C Associate Professor C

Nursing, School of 
Rozina Bhimani Adult and Gerontological Health Cooperative Assistant Professor TT Associate Professor T
Diana Drake Child and Family Health Cooperative Clinical Associate Professor C Clinical Professor C
Melissa Horning Dehmer Child and Family Health Cooperative Assistant Professor TT Associate Professor T
Anne McKechnie Child and Family Health Cooperative Assistant Professor TT Associate Professor T
Susan O'Conner-Von Child and Family Health Cooperative Associate Professor T Professor T
Judith Pechacek Population Health and Systems Cooperative Clinical Associate Professor C Clinical Professor C
Cynthia Peden-McAlpine Adult and Gerontological Health Cooperative Associate Professor T Professor T
Maria Ruud Child and Family Health Cooperative Clinical Assistant Professor C Clinical Associate Professor C

Pharmacy, College of
Daniel Harki Medicinal Chemistry Associate Professor T Professor T
Diana Langworthy Pharmaceutical Care and Health Systems Assistant Professor C Associate Professor C
Olihe Okoro Pharmacy Practice and Pharmaceutical Sciences Assistant Professor TT Associate Professor T
Sarah Schweiss Pharmacy Practice and Pharmaceutical Sciences Assistant Professor C Associate Professor C
Beshay Zordoky Experimental and Clinical Pharmacology Assistant Professor TT Associate Professor T

Public Health, School of 
Susan Arnold Division of Environmental Health Sciences Assistant Professor TT Associate Professor T
Toben Nelson Division of Epidemiology and Community Health Associate Professor T Professor T
Kyle Rudser Division of Biostatistics Associate Professor C Professor C
Elizabeth Wattenberg Division of Environmental Health Sciences Associate Professor T Professor T

Science and Engineering, College of
Matthew Anderson Mechanical Engineering Teaching Assistant Professor C Teaching Associate Professor C
Samira Azarin Chemical Engineering and Materials Science Assistant Professor TT Associate Professor T
Jeffrey Calder School of Mathematics Assistant Professor TT Associate Professor T
Erin Carlson Chemistry Associate Professor T Professor T
Rafael Fernandes School of Physics and Astronomy Associate Professor T Professor T
Lindsay Glesener School of Physics and Astronomy Assistant Professor TT Associate Professor T
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Stefano Gonella Civil, Environmental, and Geo-Engineering Associate Professor T Professor T
Maziar Hemati Aerospace Engineering and Mechanics Assistant Professor TT Associate Professor T
Matthew Johnson Biomedical Engineering Associate Professor T Professor T
Daniel Keefe Computer Science and Engineering Associate Professor T Professor T
Alireza Khani Civil, Environmental, and Geo-Engineering Assistant Professor TT Associate Professor T
Rui Kuang Computer Science and Engineering Associate Professor T Professor T
Jia-Liang Le Civil, Environmental, and Geo-Engineering Associate Professor T Professor T
Sungyon Lee Mechanical Engineering Assistant Professor TT Associate Professor T
Peter Makovicky Earth and Environmental Sciences Professor TT Professor T
Donatello Materassi Electrical and Computer Engineering Assistant Professor TT Associate Professor T
David Orser Electrical and Computer Engineering Teaching Assistant Professor C Teaching Associate Professor C
Vlad Pribiag School of Physics and Astronomy Assistant Professor TT Associate Professor T
Elias Puchner School of Physics and Astronomy Assistant Professor TT Associate Professor T
Feng Qian Computer Science and Engineering Assistant Professor TT Associate Professor T
Claudia Scarlata School of Physics and Astronomy Associate Professor T Professor T
James Van de Ven Mechanical Engineering Associate Professor T Professor T
Eric Van Wyk Computer Science and Engineering Associate Professor T Professor T
Andrew Wickert Earth and Environmental Sciences Assistant Professor TT Associate Professor T
Catherine Qi Zhao Computer Science and Engineering Assistant Professor TT Associate Professor T

Veterinary Medicine, College of 
Erin Burton Veterinary and Biomedical Sciences Assistant Professor C Associate Professor C
Anna Firshman Veterinary Population Medicine Associate Professor C Professor C
Chris Ober Veterinary Clinical Sciences Associate Professor C Professor C
Maria Pieters Veterinary Population Medicine Assistant Professor TT Associate Professor T
Kelly Tart Veterinary Clinical Sciences Associate Professor C Professor C
Kimberly VanderWaal Veterinary Population Medicine Assistant Professor TT Associate Professor T
Perle Zhitnitskiy Veterinary Population Medicine Assistant Professor C Associate Professor C

University of Minnesota Crookston
Danielle Johannesen Humanities, Social Sciences, and Education Assistant Professor TT Associate Professor T
Ali Saeedi Business Associate Professor TT Associate Professor T
Anthony Schroeder Math, Science, and Technology Assistant Professor TT Associate Professor T
Eddie Walker II Business Assistant Professor TT Associate Professor T

University of Minnesota Duluth

Paula Derdiger English, Linguistics and Writing Studies Assistant Professor TT Associate Professor T
Ryuta Nakajima Art and Design Associate Professor T Professor T
Michael Pfau Communication Associate Professor T Professor T

Science and Engineering, Swenson College of 
Frederick Davis Earth and Environmental Sciences Assistant Professor TT Associate Professor T
Benjamin Dymond Civil Engineering Assistant Professor TT Associate Professor T
Brock Hedegaard Civil Engineering Assistant Professor TT Associate Professor T
Katherine Schofield Mechanical and Industrial Engineering Assistant Professor TT Associate Professor T

University of Minnesota Morris
Mark Collier Division of the Humanities Associate Professor T Professor T
Julia Dabbs Division of the Humanities Associate Professor T Professor T
Ann DuHamel Division of the Humanities Assistant Professor TT Associate Professor T
Benjamin Narvaez Division of the Social Sciences Assistant Professor TT Associate Professor T
Nadezhda Sotirova Division of the Humanities Assistant Professor TT Associate Professor T

University of Minnesota Rochester
Andrew Petzold Center for Learning Innovation Assistant Professor TT Associate Professor T

Employment Status
C - Contract/term faculty
TT - Probationary; tenure-track
T - Indefinite tenure
*Without salary faculty at Medical School affiliate site (e.g. VA Hospital, HCMC)

Liberal Arts, College of
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2020-2021 Promotion and Tenure for Faculty

and Continuous Appointments for 

Academic Professionals

Board of Regents  |  Mission Fulfillment Committee | May 13, 2021

Rachel Croson
Executive Vice President and Provost

Rebecca Ropers
Vice Provost for Faculty and Academic Affairs
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Board of Regents Policy Faculty Tenure

Defines regular faculty: 
• Tenured with indefinite appointments

• Tenure-track who are eligible for tenure

Defines contract faculty: 
• Annual appointments or multi-year appointments

2

Faculty Tenure and Promotion
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3

• Each unit has a set of standards and 

criteria for research or creative 

activity, teaching, and service in 

addition to those of the University

• Annual reviews are mandated each 

year of the probationary period

• Faculty may resign or receive terminal 

appointments during the probationary 

period

Basic Principles: Promotion
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4

• Ranks
─ Assistant Professor

─ Associate Professor

─ Professor

• Regular faculty have both rank 

and tenure or the possibility of 

achieving tenure

• Contract faculty have rank only

Basic Principles: Tenure
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Each candidate creates a dossier 
• Curriculum vitae

• Statements about research or other creative activity, 
teaching and service

• Teaching data from student ratings and peer reviews of 
teaching

• Samples of scholarship or other 
creative activity

A candidate file is sent to external experts 
in the discipline for evaluation

5

Review Process
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6

Promotion and Tenure Review Process

Candidate 
Dossier

External 
Review

Unit Review
College/Campus 

Review

Dean/Chancellor 
Review 

Vice Provost/
Committee 

Review

Provost Review 
and 

Recommendation
Board Action

Page 22 of 123



7

Promotion and Tenure Systemwide

Tenured/tenure-track candidates
(regular faculty - tenure and/or promotion in rank)

123

Non-tenure track candidates
(contract faculty - promotion in rank)

73

Total candidates 196

Two Types of Faculty Candidates
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Pact 2025..

8

Systemwide Strategic Plan

Commitment 4: Community and Belonging

4.1.2 Retain diverse students, faculty and staff, 
Increase retention of underrepresented faculty and 
staff year over year 

4.1.3 Reduce disparities among underrepresented 
groups; reduce disparities in faculty promotion rates.
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36%

64%

2011

Women

Men

10

Overall Faculty Composition by Gender

42%
58%

2020
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11

• Consider three cohorts of entering 

assistant professors (2011-2013)

• Four possible outcomes 7 years later
─ received tenure and are still at the University

─ received tenure and left the University

─ left the University without tenure

─ are still at the University on the tenure clock

• 60% of this group received tenure

Tenure Success Rate
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12

Tenure Success Rate
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58%

Rolling three-year average, 2011-2013 cohort
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Average Years in Rank as Associate Professor
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15

• That the regular faculty candidates on the 

list be approved for tenure and/or 

promotion as indicated;

• That the contract faculty candidates listed 

be approved for promotion to the rank 

indicated;

• That the academic professional candidates 

listed receive continuous appointments and 

promotions as indicated.

Recommendations
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The University of Minnesota is an equal opportunity educator and employer.
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BOARD OF REGENTS 

DOCKET ITEM SUMMARY 
 
 

 
Mission Fulfillment May 13, 2021 
 
 
AGENDA ITEM:        Faculty Development  
     

 Review   Review + Action    Action   X Discussion  

 
 
 
PRESENTERS:   Rebecca Ropers, Vice Provost for Faculty and Academic Affairs 
      Keisha Varma, Associate Vice Provost for Equity and Diversity 
 
PURPOSE & KEY POINTS 
   
The purpose of this item is to discuss the University’s faculty development efforts. The discussion 
will address:  
 

 Faculty development initiatives to facilitate: 
o Student success. 
o Discovery, innovation and impact. 
o Community and belonging. 

 Leadership development initiatives for the University’s academic leaders.  
 
 

 This is a report required by Board policy.  
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University of Minnesota Board of Regents 

Mission Fulfillment Committee 

May 13, 2021 

 

Faculty Development 

 

Overview 

The University of Minnesota hires outstanding scholars and teachers to serve as our faculty. 

Providing faculty with support and opportunities to keep growing and innovating throughout their 

careers enables them to advance the core mission of the university. As such, the faculty’s capacity is 

closely linked to the university’s capacity and their work has implications for each of the strategic 

plan’s commitments. This presentation highlights faculty development efforts that focus on 

commitments related to student success; discovery, innovation and impact; and community and 

belonging. Additionally, it focuses on leadership development efforts for faculty who assume 

leadership roles at the University. 

 

Key Principles 

Faculty development initiatives at the University of Minnesota are meant to provide 

opportunities to faculty to develop their skills, and to ensure that they feel engaged in the 

community and thrive in their faculty work. The range of opportunities provided by central 

administration, in colleges and campuses, and through faculty initiative demonstrate our 

investment in faculty success and, through faculty work, student success, research excellence, and 

impact within our larger community. 

 

To enable our faculty to thrive, we must invest in both individual development and our institutional 

context. Faculty development focuses on bringing together and supporting faculty as they advance 

the mission and values of the institution. We must also focus on creating contexts in which faculty 

can develop throughout their careers and thrive as scholars.  

 

Faculty development is bidirectional. The University intends both to provide support for faculty to 

develop their knowledge and skills and to learn from the outstanding faculty we hire. The 

institution is teaching and learning from the faculty who join us. 

 

To be more successful in equity among our faculty, we need to offer robust and inclusive faculty 

development opportunities that meet their needs. While some of our efforts focus specifically on 

diversity, all of our efforts should help to facilitate equity and success among all of our faculty. 

As Lynn Pasquerella, President of the Association of American Colleges and Universities recently 

said, “equity and quality are interconnected and interdependent values.”  

 

Helping faculty develop their skills and understandings may lead them to become both more 

engaged and more satisfied. This satisfaction may lead to greater retention as well, which aligns 

with strategic plan goals associated with community and belonging. 
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Faculty Development to Advance Student Success 

Either indirectly or directly, faculty development efforts exist to advance most of the strategic plan 

indicators associated with student success. Today, we will highlight those most closely associated 

with four action steps. 

 

1.2.1  Strengthen career readiness and outcomes for all students 

1.3.1  Develop innovative, coordinated, and scaled systemwide distributed learning models that 

increase access and meet workforce needs 

1.3.3  Enhance the quality and support for educational offerings. 

 

Many different types of development opportunities exist for faculty who want to improve their 

teaching and enhance the quality and support for educational offerings (SWSP 1.3 and 1.1). Each of 

our central units -- from the Graduate School, to Undergraduate Education, to Student Affairs -- has 

support for faculty that ultimately helps them serve students better. Faculty both take advantage of 

those resources and take the initiative to develop their capacity independently. 

 

While not every faculty member takes advantage of the resources offered centrally or by units, 

many of these resources are widely used and are key to advancing student success. Many different 

types of development opportunities are available for faculty who want to improve their teaching 

and strengthen their contributions in this area. In the systemwide strategic plan, we commit to 

enhancing quality and support for educational offerings. Here are some highlights of what we offer 

at the University: 

 

The Center for Educational Innovation (CEI) is a system-wide unit whose mission is to advance 

effective teaching and engaged learning. CEI does this in many ways, including in-person and virtual 

workshops, teaching resources that faculty can access on their website, and through consultations 

with faculty and academic leaders. From March of 2020 to today, CEI has interacted with 

instructors nearly 9000 times -- in one-on-one consultations, workshops, webinars, classroom 

visits/student feedback facilitations. Additionally, each of the colleges and campuses has at least 

one CEI liaison that faculty and leaders in that unit can contact to request both individual and 

campus- or college-wide consultation. The three areas that faculty most sought CEI support for 

during the last year related to 1) Online/remote/blended teaching, 2) Diversity, Equity, and 

Inclusion, and 3) Course Design. 

 

CEI also partners actively with other units (such as GPS Alliance, the Disability Resource Center, 

Academic Technology Support Services, and the Libraries) to provide support for teaching and 

curricular innovations. Both in collaboration with CEI and independently, the resources these other 

units provide are also significant. For example, ATSS has served more than 1000 individual faculty 

members in effectively integrating technology into teaching. CEI’s partnership with GPS Alliance 

has yielded two programs which help instructors internationalize our curriculum; these programs 

have resulted in enriched courses that have served more than 25,000 students. 
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Examples of CEI workshops: 

 Online Education 

o Be Present Online: Communicating with Students 

○ Online Science Labs Discussion 

○ Three Ideas for Exemplary Online Teaching (On-going series featuring faculty) 

○ Online Team Activities and Assignments 

○ Facilitating Engagement in the Online Space 

○ Strategies for Online Discussion Forums 

○ Pandemic Teaching:  What stays, what goes? 

○ Lessons Learned from Pandemic Teaching 

○ Planning for Flexible Learning 

○ Making Online Classes both Active and Inclusive 

 Assessment 

○ Rubrics, Grading and Feedback 

○ Assessment Deep Dive 

 Mental Health 

○ Student Mental Health Online Discussion 

○ Designing Teaching and Learning that Supports Student Mental Health 

○ Trauma Informed Teaching 

 For Teaching Assistants only 

○ New TA Orientation 

○ Office Hours and Communicating with Students (jointly offered with ATSS as part of 

the TA workshop series) 

 Diversity, Equity and Inclusion 

○ Inclusive Teaching Basics  

○ Inclusive Teaching: Using Cases 

○ Making Online Learning Both Active & Inclusive (in Pedagogical Innovations Journal 

Club spring series) 

 Multiple session offerings: 

○ Online Course Design Seminar (5 sessions) 

○ Making a Good Course Even Better (5 sessions) 

 

Another central resource that is widely subscribed is the Office for Equity and Diversity’s (OED) 

Equity Certificate Hosted Online (ECHO) program.  Faculty (and staff and students) learn about 

theoretical frameworks for understanding equity and diversity work, develop necessary skills to 

advance equity and diversity, and engage in direct experience working and communicating across 

differences. Additionally, OED’s education department offers specific workshops on facilitating 

conversations in the classroom and identifying implicit bias. These workshops can be customized 

for individual unit needs and concerns.  

 

Since July 2018 OED’s education program has provided 233 departmental level certificate training 

sessions to date to an estimated 6500 participants. An additional 32 sessions have been scheduled 

between now and August, and offerings include approximately 130 sessions a year, with 
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approximately 30% of the participants being faculty. Each of the sessions has a waitlist, the size of 

which has increased since the transition from in-person to on-line sessions. 

 

Beyond the opportunities for faculty development located centrally, individual colleges invest in 

faculty development efforts related to their priorities. For example, the College of Liberal Arts has 

focused for several years on ensuring that their students are prepared for meaningful careers 

following their graduation. As part of that initiative, CLA developed the Career Readiness Teaching 

Fellows Program to support faculty and instructors in discovering creative approaches to activities 

and assignments that enhance student reflective learning and prepare students for careers. This 

action advances the strategic plan initiative related to strengthening career readiness and 

outcomes. Thus far, 100 fellows have completed the program, and are better equipped to develop 

teaching strategies that help students develop, understand, and articulate the 10 core career 

competencies inherent in the liberal arts education. 

 

Faculty are largely in charge of determining how they want to grow and what they need to support 

next steps in their career development. An example of how faculty are leading their own 

development is the Academy of Distinguished Teachers. This group is composed of approximately 

300 faculty from across the system who have won university-wide teaching awards. They identify 

priorities and bring together faculty to learn from each other. In the past, they have hosted brown 

bag discussions, a conference and a weekend retreat to discuss issues related to effective teaching. 

Last summer and fall, given the need to shift to virtual interactions, they initiated “Teaching Topics 

Happy Hour” to discuss subjects like: Academic integrity, Student isolation, and Creating a 

supportive online environment in turbulent times. 

 

Faculty Development to Advance Discovery, Innovation and Impact 

Faculty development opportunities also strengthen faculty members’ capacity to advance 

discovery, innovation and impact and advance three specific initiatives in the strategic plan. 

 

2.3.1 Elevate national and international profile and standing while addressing societal needs. 

2.3.2 Enhance Carnegie Community Engagement designation across system, and measure and 

expand outreach and engagement. 

 

When faculty members excel in research, they elevate our national and international profiles and 

address societal needs (SWSP 2.3) and expand outreach and engagement (SWSP 2.3). The 

initiatives we highlight here are just a fraction of those we offer across the university system. 

 

Central initiatives to advance discovery, innovation and impact are frequent.  They include, for 

example, research support offered centrally is often through the Office for the Vice President for 

Research (OVPR) and Sponsored Programs Administration (SPA), and can include educational 

opportunities such as the Institutional Review Board (IRB) sessions on Human Subjects Research, 

which is required for all faculty conducting human subjects research, direct funding (such as the 

Grant-in-Aid of Research, Artistry, and Scholarship program (GIA), which promotes research, 

scholarly, and artistic activities of faculty and funds approximately 100 faculty each year), and one-
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on-one consultation with OVPR, SPA, or in one of our interdisciplinary research centers, such as the 

Institute on the Environment, Center for Infectious Disease Research and Policy, or the Immigration 

History Research Center. 

 

Our institutional membership in the National Center for Faculty Development and Diversity 

(NCFDD) provides many faculty development opportunities. For the past two years, we have hosted 

UMN specific programming to help faculty build a publishing pipeline. The last time it was offered, 

more than 300 faculty (including assistant, associate, and full professors) attended. NCFDD virtual 

resources focus on topics such as work-life balance, semester planning, creating mentoring 

relationships, and strategies for productive scholarship. We have sponsored approximately 119 

pre-tenured faculty in attending the Faculty Success Program, which is a “boot camp” to help them 

increase research and writing productivity while maintaining a healthy work-life balance. Of those 

we have sponsored since 2017, 107 remain at the institution and, of course, many are experiencing 

strong success. A recent participant wrote the following of their experience: “Having been through 

the FSP, I can say that it was a game changer. I feel like I can and want to do this now. Previously, I 

was teetering on the brink of burnout and was thinking about leaving academia. However, now I'm 

more productive, more efficient and have more work-life balance.” 

 

The Office for Public Engagement provides workshops and consultation to strengthen Community-

Engaged Scholarship, to include how to develop partnerships, what counts as high-quality engaged 

scholarship, and how to successfully communicate about engaged scholarship. These faculty 

development efforts enhance opportunities for faculty to secure NSF, NIH and other grants that 

require partnerships with external entities and demonstration of broader impacts. They also 

strengthen opportunities to build faculty members’ intercultural understanding and awareness 

through engagement with diverse communities. These workshops advance SWSP goals associated 

with addressing societal needs and expanding, as well as advancing initiative 2.3of achieving 

Carnegie Community Engagement Classifications. 

 

Individual colleges or cross-collegiate initiatives also sponsor research-related development efforts. 

For example, the Clinical & Translational Science Institute (CTSI) offers education and resources to 

help faculty improve their research mentorship skills. This ultimately prepares them to support 

student, trainee and early-career faculty researchers.  CTSI also leads a weekly Multidisciplinary 

Seminar that promotes participants’ career development as researchers and future institutional 

leaders. Past seminars have covered a range of translational research and professional 

competences (e.g., research ethics, team science, networking, communication, regulatory science, 

entrepreneurship, community-engaged research, reviewing manuscripts for journals). The series 

also fosters community among CTSI scholar cohorts who hold faculty appointments in different 

departments and schools/colleges.  

 

It is also important to point out that colleges and campuses often have resources for faculty to 

develop their skills as researchers. These faculty development opportunities include, for example, 

1) Discussion sessions focusing on issues of interest to researchers, 2) Gatherings of researchers, 
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sometimes with community members, industry leaders or policy makers, to discuss strategic topics, 

and 3) Support for grant writing. 

 

Faculty Development to Advance Community and Belonging 

Faculty members’ ability to teach, conduct research and serve will be enhanced if they feel a sense 

of belonging in a community that values and encourages their contributions. In our development 

offerings, we seek to advance this sense of community for all faculty, with particular attention to 

those faculty and students from underrepresented groups. These efforts align with our strategic 

plan efforts to:  

 

4.1.1 Retain diverse students, faculty and staff 

4.2.2 Increase job satisfaction 

 

When faculty first join the University, they are invited to participate in New Faculty Orientation. 

NFO introduces faculty to resources throughout the university and helps them to determine where 

they want to seek support and engagement. As they begin to understand more fully what is 

expected of them, they can take advantage of the broad network of resources - many of which are 

compiled for them in the New Faculty Program. Many colleges and campuses also have local 

processes to support their new faculty in beginning their research, teaching and outreach at the 

University of Minnesota. 

 

One initiative that will hopefully bring a cluster of new faculty to the University is the NIH Faculty 

Institutional Recruitment for Sustainable Transformation (FIRST) Program. An interdisciplinary 

team of faculty and academic leaders recently submitted a proposal program intended to transform 

culture by building a community of scientists committed to diversity and inclusive excellence. If 
funded, Minnesota FIRST will oversee the hiring, professional development, retention, and 

promotion of a cluster of 10 FIRST scholars pursuing a broad range of scholarly inquiry in the basic, 

integrative, behavioral, and computational neurosciences. The plan is innovative in its focus on 

changing the institutional context and supporting underrepresented minority (URM) faculty by 

using a multidimensional approach. Faculty development strategies will focus on institutional 

support and opportunities for skill building for chairs and mentors, as well as practices aimed at 

supporting the early career faculty scholars. 

 

In addition to our support for new faculty, we have development efforts that promote community 

and belonging for all faculty. 

 

As a community of faculty, staff and students, we know that unethical behavior in any form 

compromises our research, teaching and outreach. It impedes our ability to recruit and retain 

people, and also takes time and energy away from doing our core work. One form of unethical 

behavior that has recently received national attention relates to sexual misconduct or harassment 

of any sort. As part of our ongoing development to ensure we have a respectful culture that advance 

our research mission, we have required all employees throughout the University to take an online 
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prevention education module, which is intended to help our community grow the skills and 

knowledge necessary to promote a healthy campus climate and culture that is free from sexual 

misconduct, discrimination and retaliation. 

 

We have groups that both provide opportunities for faculty to learn and grow their own capacity 

related to equity and diversity -- such as the Diversity Community of Practice, the Climate Support 

Network, the Women’s Faculty Cabinet, the Institute for Diversity, Equity, and Advocacy (IDEA), 

and the IChange Initiative, for example. These groups also provide an environment in which 

strategies to advance inclusive excellence can be proposed and advanced. 

 

We also want faculty to help students experience a sense of belonging as well. One key faculty 

development resource that strengthens both faculty and student belonging is the Disability 

Resource Center. The DRC offers consultations with both individual instructors and academic 

departments about implementing reasonable accommodations, discussing ways to explore 

inclusive teaching and learning strategies, and exploring ways to reduce course stress. They also 

facilitate workshops on Teaching with Access and Inclusion as well as Collective Access and 

Disability Justice which are part of the OED Certificate Series. They have developed a website on 

“Cultivating inclusion Accessible U” which is a support resource to help the University community 

cultivate more inclusive digitally accessible experiences on course sites, websites, Zoom meetings, 

documents, presentation, and applications. Throughout all of these efforts, the DRC helps 

instructors understand disability as a marginalized identity and the intersectionality of race, 

gender, class, sexual identity assists instructors in understanding that the University was not 

designed with many students in mind and that access is an equity issue, not an unfair advantage. 

This message is critical for student belonging. 

 

Leadership Development for Faculty 

In addition to developing their capacities as teachers and researchers, the University helps faculty 

develop as the future leaders of the University. Chairs, Associate Deans, Deans, and all other leaders 

at the University play an important role in identifying potential successors and helping them to be 

well-positioned to step into the next level of responsibility.  

 

Faculty can be leaders in multiple ways. They can become outstanding educators, leading teams of 

graduate students or supporting their peers in strengthening curricular offerings. They can 

generate breakthroughs in their fields of study, leading their disciplines through example or 

through enabling others’ work. They can actively nurture their students and colleagues, proposing 

systems change in our processes and advancing equity efforts to ensure that our future is 

characterized by respect and inclusive excellence. They can also participate in faculty governance, 

actively shaping our university in partnership with others in the governance structure. 

 

Faculty and Academic Affairs (FAA), the Office for Human Resources (OHR) and the Office for 

Equity and Diversity (OED) work collaboratively to provide leadership development. Below is a 

summary of progressive leadership opportunities that faculty can participate in through their 
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career at the University. 

 

Program   Participants Program Components   High Level Objectives 

Leading on All Levels All staff and 

faculty 

Six-session, online 

program 

Staff and faculty explore leadership 

types and concepts to support their 

leadership journey at the 

University. 

Supervisory 

Development Course 

Staff and faculty 

who oversee the 

work of others 

11-week, online, 

facilitated course that 

builds supervisory 

skills. 

Supervisors build awareness of 

their strengths and limitations and 

deepen their knowledge of the skills 

and best practices for supervision. 

College LEADS Faculty who have 

shown leadership 

promise in an 

academic unit 

Year-long cohort 

program within a 

college. 

High-potential faculty increase their 

self-awareness and understanding 

of what academic leadership is 

within their field and 

college/school. 

Provost’s Academic 

Leadership Seminar 

(PALS) 

New Department 

Executive Officers 

(DEOs, including 

Chairs and Heads) 

and Associate 

Deans for Faculty 

Year-long program 

orienting new DEOs to 

their roles as academic 

leaders 

New DEOs and associate deans for 

faculty learn how University 

resources can help them enact their 

roles and responsibilities 

successfully. 

Conversations with 

the Provost 

All Chairs and 

Heads 

Informal conversations 

with the Provost and 

Vice Provost for 

Faculty and Academic 

Affairs 

DEOs and administrators consider 

how different levels of leadership 

can work together to strengthen 

policy, practice and experience. 

Talking Heads All Chairs and 

Heads 

Four to five lunch 

conversations each 

year 

DEOs discuss topics important to 

academic leaders. Ongoing and 

focused, these conversations rely 

on participant expertise on critical 

topics. 
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Academic 

Department 

Leadership Program 

(ADLP) 

16-20 DEOs in 

their  2nd-5th year 

University-wide cohort 

program 

DEOs focus on how to assess their 

department, build a positive 

culture, and collaboratively lead it 

toward innovation and inclusive 

excellence. The program 

foregrounds self-awareness, 

knowledge of external contexts and 

strategic thinking. 

BTAA Department 

and Executive 

Officer Program 

Six DEOs in their 

second or third 

year 

Multi-day leadership 

workshop for DEOs 

across the BTAA 

DEOs build skills related to conflict 

resolution, time management, 

faculty development, diversity and 

equity, and problem solving. 

Big Ten Academic 

Alliance Academic 

Leadership Program 

(ALP) 

Six mid-level 

leaders (often 

advanced chairs, 

associate deans) 

Year-long program 

with intensive 

workshops with UMN 

and BTAA peers and 

leaders 

Faculty leaders increase their 

understanding of universities as 

dynamic and inclusive institutions 

and the approaches required to 

lead in the diverse, complex, and 

changing higher education 

landscape. 

 

Future Efforts 

We hire faculty who are deeply invested in their fields, their teaching, and their research. They are 

motivated to contribute actively to their fields and community. We would benefit from your 

thinking regarding:  

 What development strategies or principles have you seen successfully enacted in other 
organizations that might strengthen faculty development offerings at the University? 

 What additional faculty development strategies might advance our commitment to inclusive 
excellence? 
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Advancing the University of Minnesota 

Through Faculty Development

Board of Regents  |  Mission Fulfillment Committee | May 13, 2021

Rebecca Ropers
Vice Provost for Faculty and Academic Affairs

Keisha Varma
Associate Vice Provost for Equity and Diversity
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Pact 2025..

2

Systemwide Strategic Plan

Commitment 1: Student Success 
1.2.1 Strengthen career readiness and outcomes for all students
1.3.1 Develop innovative, coordinated, and scaled systemwide

distributed learning models that increase access and meet     
workforce needs

1.3.3 Enhance the quality and support for educational offerings.

Commitment 2: Discovery, Innovation, and Impact
2.3.1 Elevate national and international profile and standing while

addressing societal needs
2.3.2 Enhance Carnegie Community Engagement designation across

system, and measure and expand outreach and engagement.

Commitment 4: Community and Belonging
4.1.1 Retain diverse students, faculty and staff
4.2.2 Increase job satisfaction (faculty)
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Central Initiatives
• Center for Educational Innovation (CEI)

─ 9000 interactions in last year

─ Special focus on pandemic transitions

• Equity Certificate Hosted Online (ECHO)

─ More than 200 sessions

─ About 6500 participants

─ Special focus on working and communicating 
across difference

College/Faculty-Led Initiatives
• College of Liberal Arts (CLA) Career Readiness

─ 100 participants

• Academy of Distinguished Teachers (ADT)

─ 300 participants

3

Faculty Development to Facilitate Student Success
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Central Initiatives

• Research training, funding, and consultation

• National Center for Faculty Development and Diversity 
(NCFDD): Webinars and Faculty Success Program

─ 3000 participants

• Office of Public Engagement Support for Community-
Engaged Scholarship

─ 550 participants

College/Faculty-Led Initiatives

• Clinical and Translational Science Institute

• Collegiate Support for Grant Writing and Partnerships

4

Faculty Development to Advance Discovery, Innovation & Impact
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Development for New and 
Continuing Faculty

• New Faculty Orientation and Program

• NIH FIRST

• Preventing Sexual Misconduct, Discrimination 
and Retaliation Training

• Equity-Oriented Groups

• Disability Resource Center

5

Faculty Development to Advance Community & Belonging
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Academic Leadership

• Provost’s Academic Leadership 
Seminar

• Academic Department Leadership 
Program

• Big 10 Academic Alliance Academic 
Leadership Program

6

Developing Faculty as Future Leaders
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Discussion Questions

What development strategies or principles 

have you seen successfully enacted in other 

organizations that might strengthen faculty 

development offerings at the University?

What additional faculty development strategies 

might advance our commitment to inclusive 

excellence?
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The University of Minnesota is an equal opportunity educator and employer.
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BOARD OF REGENTS 

DOCKET ITEM SUMMARY 
 
 

 
Mission Fulfillment     May 13, 2021  
 
 
AGENDA ITEM:    Employee Engagement: Faculty 
     

 Review   Review + Action   Action   X Discussion  

 
 
 
PRESENTERS:   Phil Buhlmann, Professor, Department of Chemistry, and Chair, Faculty 
  Consultative Committee 

 Brandon Sullivan, Senior Director of Leadership and Talent Development, 
and Interim Senior Director of Employee Relations, Office of Human 
Resources   

 
PURPOSE & KEY POINTS  

 
The purpose of this item is to discuss employee engagement at the University, specific to faculty. 
The discussion will include an update on efforts launched in 2013 and connections to the MPact 
2025 Systemwide Strategic Plan.  
 
The item will also include: 
 

 An overview of the University’s employee engagement survey.  
 Results of faculty responses from the 2019 employee engagement survey and key 

takeaways.  
 Examples of initiatives undertaken by the School of Nursing and the College of Food, 

Agricultural and Natural Resource Sciences that address faculty responses to the employee 
engagement survey.  

 
 

 This is a report required by Board policy.      
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University of Minnesota Board of Regents 
Mission Fulfillment Committee 

May 13, 2021 
 

Employee Engagement (Faculty) 
 
 
2019 FACULTY ENGAGEMENT SURVEY RESULTS 
 
The most recent Employee Engagement Survey was administered from October 14 to November 1, 
2019. It was the fifth survey administered since 2013 among faculty and staff. The survey contains 
36 scored questions with two slightly different versions of the survey for faculty and staff. The 
faculty population that receives the survey includes tenured and tenure-track faculty, those in non-
tenure track roles, clinical and research faculty as well as instructional P&A staff. The survey is 
administered by an external vendor, Korn Ferry, to ensure confidentiality of the data. Leaders who 
have five or more responses received an online report in January of 2020. Leaders have access to 
online resources,  in-person consulting, plus leadership development opportunities sessions to 
support them in interpreting, discussing, and taking action based on engagement data. 
 
The University’s engagement survey is intended to focus leaders on taking action by measuring two 
key areas: commitment and dedication as well as effective environment. Both metrics are 
composed of five drivers that are used to provide more specific areas of focus.  
 
The drivers for commitment and dedication are:  

 Clear and promising direction 
 Commitment to excellence 
 Confidence in leaders 
 Development opportunities 
 Respect and recognition 

 
The drivers for effective environment are: 

 Authority and empowerment 
 Clear expectations and feedback 
 Collaboration 
 Support and resources 
 Work, structure, and process 

 
The 2019 results for faculty engagement can be compared to those from 2017 and 2015. Both 
faculty and staff score higher in commitment and dedication, with faculty 73% favorable in 2019. 
The norm for Korn Ferry for this measure is 68%. For faculty, the effective environment key metrics 
were 65% favorable in 2019, which is slightly below the Korn Ferry norm of 67% favorable. 
 
The systemwide metrics for commitment and dedication and effective environment were improved 
from 2015, but generally stayed steady from 2017. In colleges, campuses, and units where faculty 
reported that action was taken to address issues raised in the previous survey, faculty also reported 
increases in commitment and dedication as well as a number of other items measured on the 
survey. So, when feedback from faculty is acted on, the data suggest that improvements are made 
and this is reflected in higher scores on the next survey. 
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Based on the 2019 survey data, faculty who felt that action was taken based on the last survey were 
also:  

 1.8x more likely to participate in a feedback meeting to discuss the previous survey results. 
 1.6x more likely to agree their department proactively identified and removed barriers. 
 1.4x more likely to highlight their department supported their overall wellbeing. 
 1.4x more likely to have trust and confidence in their college’s leadership team.  
 1.3x more likely to feel recognized for their contributions. 
 1.2x more likely to agree they planned to continue working at the University for a long time.   
 1.2x more likely to agree to the Commitment and Dedication and Effective Environment 

items.  
 
Some items in the engagement survey can be used to indicate campus climate, or how welcome staff 
and faculty feel and whether they experience a sense of belonging at work, particularly in looking at 
trends by race and ethnicity. 
 
The key takeaways from the faculty survey are that faculty engagement continues to trend in a 
positive direction with favorability increasing significantly on 75% of survey items compared to 
2015 results. As noted, the commitment and dedication key metric continues to be a strength for 
faculty. Additionally, 2019 data found notable increases in BIPOC faculty in ratings of department 
commitment to diversity and inclusion as well as opportunities to achieve personal career 
objectives while at the University of Minnesota. However, despite these increases, there remained 
lower favorability among Hispanic faculty. 
 
BACKGROUND 
Defining Employee Engagement 
The most commonly cited definition of employee engagement is the extent to which individuals 
invest themselves physically, cognitively, and emotionally at work (Kahn, 1990; Rich et al., 2010), 
reflecting the multi-faceted nature of engagement. 
 
Background on the Employee Engagement Survey  
In 2013, the University of Minnesota developed an employee engagement strategy based on 
providing tools to help our campuses, colleges, and departments address local workplace factors 
that enable research, teaching, service, and wellbeing.  
 
The strategy was developed in consultation with deans, chancellors, vice-presidents, faculty  
and staff leaders, governance groups, and a faculty advisory committee. The survey itself used a 
combination of validated items from Korn Ferry and customized items informed by the faculty 
advisory committee. This effort is aligned with U of M published research on drivers of research-
productive departments (Bland, Weber-Main, Lund, & Finstad, 2005). 
 
The approach at the University is a three-part cycle that includes: 

 Input. Supervisors with five or more responses receive employee engagement survey 
results. 

 Discussion. Faculty and leaders talk about survey results and develop action plans to 
address key issues. 

 Action. Steps are taken to improve engagement. The next survey asks whether action was 
taken based on the previous results.  
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The response rates for both faculty and staff have increased every year that the survey has been 
administered. In 2019, faculty and staff response rates exceed the Board of Regents goal of 72% 
response rate two years ahead of the 2021 goal.  
 

Faculty Engagement Survey Response Rates 
 

 
 
 
The Importance of Engagement  
Academic researchers have empirically linked employee engagement with a range of important 
outcomes at the organizational and individual levels, including: 
 

Organizational Performance 
 Unit-level financial performance, productivity & turnover (Harter et al., 2002) 
 Workplace safety (Harter et al., 2002) 
 Customer/patient/student satisfaction (Harter et al., 2002; Salanova et al., 2005) 
 
Individual Performance 
 Individual job performance (Bakker et al., 2012; Rich et al., 2010) 
 Organizational citizenship behaviors (going above and beyond for the good of colleagues and 

the organization) (Dalal et al., 2012; Rich et al., 2010) 
 
Work-Life 
 Relationship satisfaction (Bakker et al., 2014) 
 Emotional wellbeing (Torp et al., 2012) 
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67% 71% 74%
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Employee Engagement 

(Faculty)
Board of Regents  |  Mission Fulfillment Committee | May 13, 2021

Phil Buhlmann
Faculty Consultative Committee Chair 

and Professor of Chemistry

Brandon Sullivan
Senior Director of Leadership and Talent Development,

Office of Human Resources
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Pact 2025..

2

Systemwide Strategic Plan

Commitment 4: Community and Belonging

4.2.1 Measure and address annual climate         
survey data

4.2.2 Increase job satisfaction
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When
• Most recently administered October 14–November 1, 2019

• Faculty and staff have participated in five surveys since 2013

What
• 36 scored questions

• Faculty and staff complete slightly different surveys

• Faculty survey includes tenured and tenure-track faculty, those in non tenure 

track faculty roles, clinical and research faculty, and instructional P&A 

How
• Faculty and staff receive an email with an invitation to complete the survey.

• An external vendor administers the survey to ensure confidentiality.

Results 
Roll Out

• Leaders with five or more responses receive online survey reports in January for 

discussion and action. 

Our Employee Engagement Survey Process

3
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Drivers Key Metrics

Employee 

Engagement

• Clear and promising direction

• Commitment to excellence

• Confidence in leaders

• Development opportunities

• Respect and recognition

• Authority and empowerment

• Clear expectations and feedback

• Collaboration

• Support and resources

• Work, structure, and process

Commitment 

and Dedication

Effective 

Environment

4

Our Employee Engagement Survey is a

comprehensive action measurement

Page 58 of 123



In Order of Percent Favorable vs. vs. vs. vs.

2017 Same 

Unit Results

2015 Same 

Unit Results

General 

Industry 

(Norm)

High 

Performing 

(Norm)

◊ COMMITMENT AND DEDICATION 73 15 12 -1 +1 +5 * -2 *

27.
I feel proud to work on my campus of the University of 

Minnesota.
82 12 6 -1 +3 * +5 * -2 *

28.
I would recommend my campus to my peers at other 

institutions as a place to work.
72 15 12 -2 +5 * +3 * -7 *

10. I feel motivated to go beyond my formal job responsibilities. 72 15 13 -1 -2 +3 * -2 *

33.
Given your choice, how long would you plan to continue 

working for the University of Minnesota?
66 19 15 -1 0 +8 * +2 *

73

82

72

72

66

15

12

15

15

19

12

6

12

13

15

% Favorable         % Neutral         % Unfavorable

** Favorable = More than 5 years (or until retirement), Neutral = 3-5 years, Unfavorable = 2 years or less

**

* Statistically significant difference –+

Results for Key Metric: 

Commitment and Dedication

5
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In Order of Percent Favorable vs. vs. vs. vs.

2017 Same 

Unit Results

2015 Same 

Unit Results

General 

Industry 

(Norm)

High 

Performing 

(Norm)

◊ EFFECTIVE ENVIRONMENT 65 16 19 -1 +1 - -

7.
My job provides me the opportunity to do challenging and 

interesting work.
92 5 3 0 0 +17 * +14 *

8.
In my work, I am able to make full use of my skills and 

abilities.
79 9 12 -1 +4 * +5 * -1

9.
Conditions in my job allow me to be about as productive as 

I can be.
51 17 32 -1 +2 -11 * -20 *

23.
My department proactively identifies and eliminates barriers 

to getting work done efficiently.
39 32 29 -2 -2 - -

65

92

79

51

39

16

5

9

17

32

19

3

12

32

29

% Favorable         % Neutral         % Unfavorable

* Statistically significant difference –+

6

Results for Key Metric: 

Effective Environment
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Commitment and Dedication 

(% favorable) 

0 10 20 30 40 50 60 70 80 90 100

Effective Environment

(% favorable)

Total U of M Faculty 

Commitment & Dedication = 73%

Total U of M Faculty 

Effective Environment = 65%

Korn Ferry Norm = 68%

Korn Ferry Norm = 67%

Engagement varies by college and campus

7
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• Climate refers to creating 

welcoming environments where 

faculty feel valued and experience 

a sense of belonging at work.

• The University of Minnesota 

Employee Engagement Survey 

contains items that have been 

used as indicators of climate for 

purposes of looking at trends by 

race and ethnicity.

Assessing and Improving Campus Climate

8
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69

68

68

59

74

10

18

16

20

16

21

14

16

21

9

American Indian (n = 29)

Asian (n = 389)

Black (n = 68)

Hispanic (n = 76)

White (n = 2,387)

vs. 

2017

vs. 

2015

0 +26

-4 +2

+12 +23

0 +9

+1 +5

“Overall, my department demonstrates a 

strong commitment to diversity and inclusion.”

9
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“I have opportunities to achieve my personal 

career objectives at my campus.”
vs. 

2017

vs. 

2015

+4 +18

-2 +10

0 +11

0 +7

0 +7

77

72

75

65

75

10

19

19

20

13

13

9

6

15

12

American Indian (n = 30)

Asian (n = 384)

Black (n = 69)

Hispanic (n = 75)

White (n = 2,376)

10
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• Faculty engagement increased from 2015 to 2017 
and remains high.

• Commitment and Dedication dimension continues 
to be strong relative to national benchmarks.

• Notable increases among BIPOC faculty.

• Lower absolute favorability among Hispanic 
faculty

11

Key takeaways from 2019 faculty survey
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Area of focus: 
• Improving the experience of clinical faculty

Actions taken: 
• Involving clinical faculty in research opportunities

• Supporting faculty development, including creation of a 
leadership development cohort with both tenure/tenure 
track and clinical faculty

• Reviewing faculty workload policies across 
tenure/tenure track and clinical faculty with the goal to 
increase transparency 

12

School of Nursing
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Area of focus: 
• Improving the experiences of staff, tenure/tenure track, 

and clinical faculty

Actions taken: 
• Ensuring all clinical tenure track faculty have allocated 

scholarship time

• Supporting faculty development, including creation of a 
leadership development cohort with both tenure/tenure 
track and clinical faculty

• Reviewing faculty workload guidelines across 
tenure/tenure track and clinical faculty to ensure 
transparency

13

College of Food, Agricultural and

Natural Resource Sciences 
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Discussion Questions

1. What actions have you seen other 

organizations take to increase employee 

engagement that might strengthen the 

University support faculty engagement?

2. What strategies might enhance support 

for academic leaders with these efforts?
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The University of Minnesota is an equal opportunity educator and employer.

15
Page 69 of 123



BOARD OF REGENTS 

DOCKET ITEM SUMMARY 
 
 

 
Mission Fulfillment May 13, 2021 
 
 
AGENDA ITEM:   Board of Regents Policy: Student Education Records 
     

X Review   Review + Action   Action    Discussion  

 
 
 
PRESENTERS:   Stacey Tidball, Student Data Privacy Officer, Academic Support Resources 
 
PURPOSE & KEY POINTS 
   
The purpose of this item is to review proposed amendments to Board of Regents Policy: Student 
Education Records. The proposed amendments are the result of a comprehensive review of the 
policy and extensive consultation with the University community. The amendments maintain the 
University’s obligations to the federal Family Education Rights and Privacy Act and the Minnesota 
Government Data Practices Act while providing narrower publicly available information.  
 
Specifically, the proposed amendments include:  
 

 The creation of a new definition and category of information called “Limited Directory 
Information.”  

 The addition of policy definitions for “student” and “student group.”  
 Clarifying language that identifies when and to whom student records are public.  
 Other minor revisions for readability.  

 
The amendments also address specific privacy concerns raised by students, including the Student 
Representatives to the Board of Regents and the Minnesota Student Association. Additional 
background information and rationale for the proposed amendments is included in the docket 
materials.  
 
If adopted by the Board, the amendments will become effective on August 1, 2021 to allow for the 
University’s systems and procedures to be updated to accommodate the changes.  
 
BACKGROUND INFORMATION 
 
Board of Regents Policy: Student Education Records was adopted in 1991 and last amended in May 
2011. 
 
PRESIDENT’S RECOMMENDATION 
 
The President recommends adoption of the proposed amendments to Board of Regents Policy: 
Student Education Records. 

 This is a report required by Board policy.  
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DRAFT	for	Review	

Board	of	Regents	Policy:	Student	Education	Records		
Category:	Administrative	

Last	Amended:	May	13,	2011		
Page	1	of	3			

BOARD	OF	REGENTS	POLICY:	
Student	Education	Records		

	

SECTION	I.	SCOPE.		

This	policy	governs	information	maintained	by	the	University	of	Minnesota	(University)	in	the	performance	
of	its	functions	as	an	educational	institution	regarding	enrolled	or	prospective	students.	

SECTION	II.	GUIDING	PRINCIPLE.		

The	University	shall	maintain	the	privacy	of	student	education	records.	Student	education	records	shall	be	
disclosed	only	to	the	student,	to	persons	within	the	University	with	a	legitimate	educational	interest,	to	
persons	authorized	by	the	student	to	receive	the	student's	education	records,	and	to	persons	authorized	to	
receive	education	records	without	the	student's	consent.	

SECTION	III.	DEFINITIONS.		

Subd.	1.	Directory	Information.	
Directory	information	shall	mean	the	student's	name,	address,	electronic	(e-mail)	address,	telephone	
number,	dates	of	enrollment,	enrollment	status	(full-time,	part-time,	not	enrolled,	fully	
withdrewwithdrawn,	and	date	of	withdrawnwithdrawal),	majoracademic	program,	academic	
adviseradvisor,	college/school,	class	level	(e.g.	first-year,	sophomore,	and	senior),	academic	awards	and	
honors	received,	and,	upon	graduation,	the	degree	degrees	and	credentials	awarded.	For	students	
appointed	as	fellows,	assistants,	graduate,	or	undergraduate	hourly	employees,	directory	information	shall	
also	include	their	title,	appointing	department	or	unit,	appointment	dates,	duties,	and	percent	time	of	the	
appointment.	

Subd.	2.	Legitimate	Educational	Interest.	
Legitimate	educational	interest	shall	mean	an	interest	in	reviewing	a	need	to	review	and	use	student	
education	records	for	the	purpose	of	performing	an	appropriate	University	research,	educational,	or	
administrative	function.	

Subd.	3.	Limited	Directory	Information.	
Limited	directory	information	shall	mean	the	student’s	physical	addresses,	University	email	address,	
telephone	numbers,	and	University	ID	photos.	
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Subd.	4.	School	Official.	
School	official	shall	mean	a	person	employed	by	the	University	in	an	administrative,	supervisory,	academic,	
research,	or	support	staff	position	(including	law	enforcement	unit	personnel	and	health	staff);	a	person	or	
company	with	whom	the	University	has	contracted	to	perform	an	institutional	service	or	function	in	
accordance	with	law;	a	person	serving	on	the	Board	of	Regents;	or	a	student	serving	on	a	University	
committee	or	otherwise	assisting	another	school	official	in	performing	institutional	tasks.	

Subd.	5.	Student.	
Student	shall	mean	any	person	that	is	currently	or	has	ever	registered	for	and	attended	any	University	for-
credit	class.	Attendance	is	determined	as	of	the	first	day	of	the	first	term	for	which	students	have	enrolled	
for	classes	and	is	not	dependent	on	the	modality	of	classes	(e.g.,	in	person,	remote,	and	online).	

Subd.	36.	Student	Education	Records.	
Student	education	records	shall	mean	any	record	maintained	by	the	University	that	contains	personally	
identifiable	information	about	a	student,	regardless	of	its	format	or	method	of	storage.	Student	education	
records	shall	not	include	law	enforcement	records	maintained	separately	from	education	records,	
University	employment	records,	and	medical	or	psychological	counseling	records,	all	of	which	are	
protected	according	to	provisions	of	state	and	federal	law	and	University	policy.		

Subd.	7.	Student	Group.	
Student	group	shall	mean	any	group	of	students	that	is	or	has	been	registered	as	a	University	student	group	
under	applicable	University	policies	or	procedures.	

SECTION	IV.	ACCESS	TO	STUDENT	RECORDS.	

Subd.	1.	Access	to	Student	Directory	Information.	
Directory	information	shall	be	publicly	available	and	may	be	disclosed	to	any	person	without	the	student's	
consent	unless	the	student	has	suppressed	or	prohibited	disclosure	of	the	information.	Students	shall	be	
given	the	opportunity	to	suppress	their	directory	information	during	the	term	of	their	enrollment	once	
they	are	enrolled.	Access	to	directory	information	for	newly	enrolled	students	becomes	publicly	available	
for	the	first	time	on	the	first	day	of	classes	of	their	first	term	of	enrollment.	

Subd.	2.	Access	to	Limited	Directory	Information.	
Limited	directory	information	shall	be	available	to	any	student	group,	or	a	school	official	as	defined	by	
Section	III,	Subd.	4	of	this	policy	unless	the	student	has	suppressed	or	prohibited	disclosure	of	their	
information.	Students	shall	be	given	the	opportunity	to	suppress	their	limited	directory	information	once	
they	are	enrolled.	Access	to	limited	directory	information	for	newly	enrolled	students	becomes	publicly	
available	for	the	first	time	on	the	first	day	of	classes	of	their	first	term	of	enrollment.	

Subd.	23.	Access	to	Private	Student	Education	Records.	
Access	to	private	student	education	records	shall	be	made	available	to	the	student	that	is	the	subject	of	the	
records,	consistent	with	federal	and	state	law,	provided	that	the	private	information	of	others	is	not	
included	or	disclosed.	

The	University	may	disclose	private	student	education	records	Student	education	records	other	than	
publicly	available	directory	information	are	private	and	shall	not	be	disclosed	except	as	appropriate	and	to	
the	extent	permissible	under	federal	and	state	laws	as	follows:	

(a) to	the	student;	
(b)(a) to	school	officials	with	a	legitimate	educational	interest	in	the	information;	
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(c)(b) to	persons	specifically	authorized	by	the	student	in	writing	to	receive	the	information;	
(d)(c) to	other	educational	institutions	in	which	the	student	seeks	to	enroll	or	is	already	

enrolled	so	long	as	the	disclosure	is	for	purposes	related	to	the	student's	enrollment	or	
transfer;	

(e)(d) to	other	organizations	conducting	educational	research	studies	for	or	on	behalf	of	
educational	agencies	or	institutions,	provided	the	studies	are	conducted	in	a	manner	that	does	
not	permit	identification	of	students	and	the	information	will	be	destroyed	when	no	longer	
needed	for	the	specific	purposestudy	is	conducted	in	a	manner	that	does	not	permit	personal	
identification	of	parents	and	students	and	there	is	a	written	agreement	with	the	organization;	

(f)(e) to	persons	in	compliance	with	a	court	order	or	lawfully	issued	subpoena,	provided	that	a	
reasonable	attempt	is	made	to	notify	the	student	where	required	prior	to	release;	

(g)(f) to	appropriate	members	of	the	court	system	when	legal	actions	against	the	University	is	
initiated	by	the	student	and	the	disclosure	is	part	of	the	University's	defense;	

(h)(g) to	appropriate	persons	in	connection	with	an	emergency	if	knowledge	of	the	information	
is	necessary	to	protect	the	health	or	safety	of	the	student	or	other	individuals;	

(i)(h) to	accrediting	organizations	and	state	or	federal	education	authorities	using	information	for	
auditing,	evaluating,	or	enforcing	legal	requirements	of	educational	programs,	provided	the	
data	is	protected	to	prohibit	the	identification	of	students	and	all	personally	identifiable	
information	is	destroyed	when	no	longer	needed;	

(j)(i) to	appropriate	persons	or	agencies	in	connection	with	a	student's	application	for	or	receipt	of	
financial	aid	to	determine	eligibility,	amount,	or	conditions	of	financial	aid	and	to	enforce	the	
terms	and	conditions	of	the	aid;	

(k)(j) to	parents	of	a	dependent	student	as	defined	under	the	Internal	Revenue	Code;	
(l)(k) the	final	results	of	a	disciplinary	proceeding,	regardless	of	outcome,	to	the	victim	of	an	alleged	

perpetrator	of	a	crime	of	violence	or	a	nonforcible	sex	offense;	
(m)(l) findings	from	the	final	results	of	a	disciplinary	proceeding	that	a	student	has	violated	an	

institutional	rule	or	policy	in	connection	with	a	crime	of	violence	or	nonforcible	sex	offense;	
and	

(n)(m) disclosures	concerning	sex	offenders	and	other	persons	required	to	register	as	offenders	
under	federal	law.	

SECTION	V.	ADMINISTRATIVE	PROCEDURES.	

The	University	shall	maintain	administrative	procedures	that	fulfill	its	legal	obligations	regarding	student	
education	records,	including,	but	not	limited	to,	notice	of	rights	to	students,	access	to	education	records,	
recordkeeping	requirements,	the	right	to	request	amendment	of	education	records,	and	hearing	rights.	

	

REVISION	HISTORY	
	

Adopted:	January	11,	1991	
Amended:	September	11,	1992;	May	13,	2005;	May	13,	2011	
Supersedes:	Student	Organizations’	Membership	Lists	Dated	December	8,	1967;	Student	Records	Other	
Than	Organization	Membership	Lists	Dated	January	12,	1968;	and	Access	To	Student	Records	Dated	March	
10,	1978	
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University of Minnesota Board of Regents 
Mission Fulfillment Committee 

May 13, 2021 
 

Board of Regents Policy: Student Education Records 
 
 
Board of Regents Policy: Student Education Records (policy) sets forth the University’s policy 
related to the Family Educational Rights and Privacy Act (FERPA). The policy’s major provisions 
define what information on students is public, commonly called directory information; define terms 
under the law including “school official” and “legitimate educational interest;” and list how private 
student information may be shared, consistent with the University’s obligations under FERPA and 
the Minnesota Government Data Practices Act.  
  
Since the policy was last amended in 2011, student awareness and advocacy about information 
privacy has increased. As part of this, students have requested specific changes to the policy, 
culminating in a report by the Student Representatives to the Board of Regents in March 2018 (see 
Board of Regents Docket Materials, March 2018, pages 121-126) and a corresponding Minnesota 
Student Association resolution in December 2018. 
  
Based on this student advocacy and extensive consultation with the University community, 
comprehensive review identified several opportunities for policy improvements as detailed below. 
 
Relationship with Minnesota Government Data Practices Act 
 
The framework of FERPA is that the vast majority of student educational information is private but 
institutions may set certain items as directory information, making that data public. Institutions 
must then allow individual students to make their directory information private, a process known 
as suppression. The current policy provides that some basic information about students' 
relationship to the University (e.g., enrollment dates, college, and academic program) and students’ 
contact information (physical addresses, telephone numbers and University email) are public by 
default. 
 
As a public institution in Minnesota, any student education data that is not private under FERPA is 
subject to disclosure under the Minnesota Government Data Practices Act (DPA). This means that 
University of Minnesota student information is more subject to public disclosure than at 
neighboring private institutions. Requests for University public data have increased substantially 
since this policy was last amended in 2011. In fact, DPA requests of the University grew steadily 
from 2002 to 2019, according to the Office of General Counsel’s DPA Practices Review Report of 
October 2019. In 2002, the University received approximately 100 formal requests all year, but now 
an average of 2.9 requests are received per day. In 2020,  DPA requests totaled 1,095 The 
University also receives numerous media requests and FOIA requests.  
 
Because the University of Minnesota is subject to the DPA, all public student information must be 
disclosed upon request provided that the requester pays a fee for the information. Regardless of a 
requester’s intention, the University must provide that information. As a result, students receive 
numerous marketing emails at their University email as well as some physical mailings. These 
marketing campaigns range from coupons for neighboring businesses to advertisements of local 
housing developments, but also include a variety of predatory scams.  
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Directory & Limited Directory Information 
 
In 2011, federal regulations were revised, allowing institutions to adopt a limited directory policy. 
The proposed amendments to this policy would move student contact information (physical 
addresses, University email address, telephone numbers) from directory information into a newly 
created limited directory category.  
 
By removing student contact information from the fully public directory information and placing it 
into a limited directory category, the University can better protect student information and reduce 
security risks while maintaining the ability to easily use this information within the University 
community.  
 
This is particularly helpful for certain student audiences. The University’s Post-Secondary 
Enrollment Option and College in the Schools students are typically minors and are less aware of 
University processes. This makes them less likely to take advantage of the suppression process in 
MyU. Nevertheless, their information also defaults to public information under the current policy. 
 
The broad availability of directory information under the current policy has information security 
risks. For example, individual phishing of student contact information can lead to significant 
compromises of University data and systems. When publicly available, large quantities of directory 
information are routinely scraped and used with malicious intent. 
 
Utilizing a limited directory category for contact information strikes a balance between students’ 
information privacy and the efficient conduct of University business. Students will have access for 
student organizations, faculty can reach out to students even if they are not presently in one of their 
classes, and staff can promote important University events and send newsletters. 
 
The Minnesota State system has made a similar move to use the limited directory category of 
information for student contact information, as detailed in this memo. Several example limited 
directory policies are available throughout the Minnesota State system including Century College, 
St. Paul College, and St. Cloud State. The Big Ten institutions have variety in their FERPA and 
directory information policies. Several continue to include address and telephone numbers in their 
directory information but have substantially limited what information is available through their 
online search tools. Notably, Indiana University and the University of Nebraska have policies most 
similar to the proposed policy amendments.. Recent changes to the University’s People Search tool 
to require authentication has been received positively overall, particularly from the student 
community.  
 
Other Changes to Directory Information 
 
Two additional pieces of data are being made available as part of the recommended changes. First, 
basic student employment information when they are employed by the University has been added 
to the directory information category to make students’ job titles, appointing department, 
appointment dates, and percent time publicly available. This supports multiple business processes, 
including verifying employment for prospective outside employers of University students. Second, 
U Card photos have been added to the limited directory category. Historically, students’ official 
photos from the U Card office have been private student data. The proposed amendments place 
those photos into the limited directory category, making it easier to share those photos within the 
institution. Uses for these photos today include identification of students at One Stop Student 
Services, sharing photos in the advising system APLUS, and providing class rosters with photos. 
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Additional proposed amendments to the directory information provision in Section III, subd. 1 are 
to clarify the existing terminology and are not intended to change the meaning. For example, the 
word “major” has been replaced by “academic program” to better reflect the full student body 
including graduate and professional students. “Class” has been replaced with the more accurate 
term “class level” to distinguish status such as sophomore from a particular course at the 
University. 
 
Minor Change to “Legitimate Educational Interest” Definition 
 
The proposed amendments revise the definition of “legitimate educational interest” slightly to 
reflect that school officials gain access to private student data when it is needed for their University 
responsibilities, and not merely when they are interested in the information. 
 
Adding Definition of “Student” 
 
The policy did not previously define “student” or “in attendance,” which caused some confusion 
about which records are subject to FERPA and when directory information may first be disclosed in 
response to public inquiries. The proposed definition is that “student” shall mean any person who is 
currently or has ever registered for and attended any University for credit class. Attendance is 
determined as of the first day of the first term for which students have enrolled for classes and is 
not dependent on the modality of classes (e.g., in person, remote, or online).  
 
This language clarifies that someone who has attended a professional conference hosted at the 
University but never taken a for-credit class is not subject to FERPA. It also clarifies, consistent with 
FERPA, the exact point in time a newly admitted student’s information is subject to this policy. 
 
The proposed definition of student mirrors that of several peer institutions including Michigan 
State, Northwestern, Penn State, Purdue, Rutgers, and Wisconsin. 
 
Adding Definition of “Student Groups” 
 
Because limited directory information will be available to student groups, a definition of “student 
groups” has been added to the policy. The definition is identical to the one used in Board of Regents 
Policy: Student Conduct Code for consistency and because it applies to all campuses. 
 
Access to Private Student Education Records 
 
Based on a review of the language in FERPA, guidance letters from the U.S. Department of 
Education, and issues raised during the comprehensive policy review, a few amendments are 
recommended to Section IV, Subd. 3 of the policy regarding access to private student education 
records. 
 
The main amendment in this section is to clarify where the University is required to or permitted to 
share private student education records. The University must share records with the student who is 
the subject of the record, so this has been separated into a separate sentence. 
FERPA provides that universities may, but are not required to, disclose the items listed in subparts 
(a) through (m):  
 

 Subpart (d): recommended changes were made to be parallel to the language in FERPA; 
 Subpart (l): recommended changes were made to be parallel to the language in FERPA. 
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Technology Changes and Implementation Date 
 
To create a clear start date for these policy changes and to give units time to make some related 
changes to technology, an implementation date of August 1, 2021 is recommended. 
 
The University’s online People Search already complies with the policy changes, as it has been 
placed behind authentication in order to prevent scammers from using information we were 
previously publishing publicly. However, there are other areas publishing public-facing directories 
that will need to be updated over the summer. 
 
Additionally, all students have the option to suppress their directory information using their MyU 
portal, which is connected to PeopleSoft. The current suppression options may need review and 
adjustment to align with these policy changes. 
 

Consultation Process  
 
The policy was consulted widely across the University community, including with the following 
groups:  
 

 Academic Support Resources staff 
 Greek Life & Fraternity Council 
 Institutional Analysis, including Office of Institutional Research and MyU Portal Support 

 Office of Data Access and Privacy  
 Office of the Executive Vice President & Provost 
 Office of Information Technology, including University Information Security & App Dev & 

Identity Management 
 Office of Measurement Services 
 Offices of the Registrar for Crookston, Duluth, Morris, and Rochester 
 Office of the Vice Provost & Dean of Graduate Education 
 Registrars Advisory Committee 
 University Senate Committee on Student Affairs  
 Student Affairs including Office of Fraternity & Sorority Life 
 Student government associations 
 U Card office 
 University of Minnesota Alumni Association 
 University of Minnesota Foundation 
 University Registrar 
 University Relations 
 Vice Chancellors at each campus 
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Current Policy
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The University of Minnesota is an equal opportunity educator and employer.
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Suppression category Percentage of total students

No suppression 86.7%

Suppress addresses 0.5%

Suppress phone numbers 1.8%

Suppress phone and address 7.5%

Directory suppression 1.8%

Total suppression 1.8%

Students’ Suppression Status 
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School & policy link Policy notes

University of Illinois Directory information includes address and telephone number. Does NOT include email address. 

Indiana University Address and phone are NOT part of their directory information. Email address and home city and state are 

part of directory information.

University of Iowa,

University of Maryland,

University of Michigan,

Michigan State University,

The Ohio State University,

Penn State,

Purdue,

Rutgers,

University of Wisconsin

Directory information includes email, address and telephone number. (Ohio specifically excludes dorm 

addresses and telephone numbers.)

University of Nebraska Uses limited directory category. Hometown and university email address are directory information. Local 

and permanent addresses and telephone numbers are limited directory information. 

Northwestern University Directory information includes email, address and telephone number. Uses limited directory information for 

NetID.

1

0

Peer Institutions
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School & policy link Online searchable directory

University of Illinois

University of Maryland

Michigan State University

Requires authentication to search for student information.

Indiana University

University of Iowa

University of Michigan

Northwestern University 

Purdue

Rutgers

Search includes student email addresses, no other contact info.

University of Nebraska Does not include contact information for students

The Ohio State University Search includes student email addresses, no other contact info.

Penn State Search includes student's name, phone, address, and email.

University of Wisconsin Search includes student email and telephone number.

Peer Institutions

1
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School & policy link Defining Student and “in attendance”

Indiana University, University of 

Michigan, University of Nebraska

An individual who has attended or is attending Indiana University and whose records are maintained by the university.

University of Iowa Student is defined as all current or former students who have attended UI and “attendance” means enrollment in courses.

Michigan State University A student is any individual with respect to whom the University maintains education records and has been in attendance at 

the University. Attendance is defined as physical attendance or participation in an academically-related activity, including 

but not limited to the submission of an assignment, taking an exam, or participation in a study group or online discussion 

about academic matters. A student’s education records are protected under these guidelines beginning on the first day of 

the first term for which they have enrolled.

Northwestern University A "student” is defined as one who has attended Northwestern University or is attending Northwestern University and 

whose records are in the files of the University. Attendance is defined as the date of the first enrollment at the University or

participation in a University sponsored program or activity, whichever occurs earlier.

Penn State

Rutgers

University of Wisconsin

A student is defined as an individual currently or previously enrolled in any academic offering of the University. For newly 

admitted students, this policy becomes effective on the first day of classes for those students who have scheduled at least 

one course.

Purdue An individual who is or was enrolled and in Attendance at the University, and for whom the University maintains Education 

Records. For purposes of this policy, one is deemed to be enrolled and Attending once fees have been paid for a session 

(semester) or as of the first day of the session (semester) in which the student is enrolled, whichever occurs first.

Peer Institutions
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BOARD OF REGENTS 

DOCKET ITEM SUMMARY 
 
 

 
Mission Fulfillment May 13, 2021 
 
 
AGENDA ITEM:        Consent Report 
     

 Review  X Review + Action   Action    Discussion  

 
 
 
PRESENTERS:   Rachel Croson, Executive Vice President and Provost 
 
PURPOSE & KEY POINTS 
   
The purpose of this item is to seek Board approval of the following items.  
 
I. Request for Approval of New Academic Programs  

 
 Carlson School of Management (Twin Cities campus)—Create an M.B.A. degree in 

Management Science 
 Carlson School of Management (Twin Cities campus)—Create a post-baccalaureate 

certificate in Entrepreneurship and Innovation 
 College of Veterinary Medicine (Twin Cities campus) and the College of Food, Agricultural 

and Natural Resource Sciences (Twin Cities campus)—Create a post-baccalaureate 
certificate in Poultry Health 

 College of Education and Human Development (Twin Cities campus)—Create an 
undergraduate certificate in Sales 

 College of Liberal Arts (Duluth campus)—Create an undergraduate certificate in Creative 
Writing 

 Crookston campus—Create a B.S. degree in Applied Agricultural Communication Studies 
 Crookston campus—Create an undergraduate minor in Graphic Design 
 Crookston campus—Create an undergraduate minor in Leadership 
 Crookston campus—Create an undergraduate minor in Programming 

 
II. Request for Approval of Changed Academic Programs 

 
 College of Education and Human Development (Twin Cities campus)—Create an early and 

elementary education subplan in the Early Childhood B.S. degree 
 College of Education and Human Development (Twin Cities campus)—Change the name 

of the undergraduate minor in Health and Wellness Promotion to Physical Activity and 
Health Promotion 

 College of Food, Agricultural and Natural Resource Sciences (Twin Cities campus)—
Change the name of the B.S. degree and undergraduate minor in Food Systems to 
Sustainable Agriculture and Food Systems 

 This is a report required by Board policy.  
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 The College of Liberal Arts (Twin Cities campus)—Discontinue the B.A. in Journalism/M.A. 
in Health Communications Integrated Degree Program option 

 Medical School (Twin Cities campus)—Change name of the Vascular Interventional 
Radiology-Independent Residency to the Interventional Radiology-Independent 
Residency 

 Medical School (Twin Cities campus)—Change name of the Family Medicine St. Joseph's 
Hospital Residency to the Family Medicine Woodwinds Hospital Residency 

 School of Public Health (Twin Cities campus)—Deliver the graduate minor in American 
Indian and Public Health and Wellness Minor partially online 

 School of Public Health (Twin Cities campus) and the Rochester campus—Create an 
Integrated Degree Program option in the B.S. degree in Health Sciences and M.P.H. degree 
in Environment Health 

 
III. Request for Approval of Discontinued Academic Programs 

 
 The Graduate School, College of Science and Engineering, and Medical School (Twin Cities 

campus)—Discontinue the graduate minor in Biophysical Sciences and Medical Physics 
 Medical School (Twin Cities campus)—Discontinue Fairview/MOSMI Sports Medicine 

Fellowship 
 College of Continuing and Professional Studies (Twin Cities campus)—Discontinue the 

undergraduate certificate in Nanotechnology Practice 
 
IV. Request for Approval of Faculty Appointments with Tenure  

 
 Peter Kang, professor with tenure, Department of Neurology, Medical School 
 Jenna Marquard, professor with tenure, School of Nursing 
 Kate Peterson, associate professor with tenure, Department of Mathematics and Statistics, 

Swenson College of Science and Engineering, University of Minnesota Duluth 
 
BACKGROUND INFORMATION 
 
Academic program proposal review and approval is governed by University of Minnesota Policy 
2.2.4: Review of Proposals for New, Changed, and Discontinued Academic Programs. Approval by 
the Board of Regents is required for the establishment of new academic programs; addition of 
formal tracks and of new sites for existing academic programs; discontinuance/merger of existing 
programs; and changes in program titles/degree designation. 
 
Board of Regents Policy: Reservation and Delegation of Authority calls for tenure and/or promotion 
recommendations to be brought before the Mission Fulfillment Committee for action. 
 
PRESIDENT’S RECOMMENDATION 
 
The President recommends approval of the Consent Report.  
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University of Minnesota Board of Regents 

Mission Fulfillment Committee 

May 13, 2021 

 

Consent Report: Academic Program Changes 
 

 

I.     Request for Approval of New Academic Programs 
 

Carlson School of Management (Twin Cities campus)—Create an M.B.A. degree in 

Management Science 

The Carlson School of Management on the Twin Cities campus requests approval to create a 

master of business administration degree in Management Science, effective fall 2021. The 

M.B.A. in Management Science is a full-time degree that covers traditional management 

topics across business disciplines while focusing on developing students' capabilities in a 

specific set of skills including statistical modeling, programming, forecasting, and 

operations research techniques to better understand business organizational performance. 

The curriculum includes a variety of mathematical, statistical modeling, and testing 

techniques. Peer colleges are offering similar STEM-focused programs and the industry is 

interested in hiring graduates with this expertise. Students will be enrolled in the existing 

full time M.B.A. core with an additional focused menu of STEM credits. The proposed 

program requires no new resources or course development given the extensive coverage of 

management science content in many existing CSOM courses. Current students and 

candidates have expressed a strong desire for this proposed program offering.  

 

Carlson School of Management (Twin Cities campus)—Create a post-baccalaureate 

certificate in Entrepreneurship and Innovation 

The Carlson School of Management on the Twin Cities campus requests approval to create a 

post-baccalaureate certificate in Entrepreneurship and Management, effective fall 2021. The 

certificate program brings together a set of courses focused on idea generation and 

opportunity identification, business planning, funding, product development and testing, and 

managing a business. The certificate builds upon the Carlson School’s current MBA 

portfolio by offering a short-term credentialing offering that can be completed in-person or 

online and is in response to articulated student needs in the business sector for specialized 

credentials more closely aligned to career goals and development of specific competencies. 

The certificate makes use of existing courses and resources. 

 

College of Veterinary Medicine (Twin Cities campus) and the College of Food, 

Agricultural and Natural Resource Sciences (Twin Cities campus)—Create a post-

baccalaureate certificate in Poultry Health 

The College of Veterinary Medicine and the College of Food, Agricultural and Natural 

Resource Sciences on the Twin Cities campus requests approval to create a post-

baccalaureate certificate in Poultry Health, effective fall 2021. The proposed certificate is a 

12-credit, 12-month online program designed for early- to mid-career professionals 

interested in advanced understanding of poultry health and disease. The certificate focuses 

on basic understanding of the avian host as it relates to poultry production systems, the 
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technologies and tools to assess health, and diagnosing and addressing disease. The 

enhanced knowledge and hands-on experience with applied and/or molecular tools will 

position graduates to deal with commonly encountered and investigated issues that arise in 

poultry production and allied industries. The certificate will be the only program of its kind 

in the US, and is unique in its focus on combining basic poultry science with emerging 

molecular training for poultry professionals. In addition to the online curriculum, elective 

experiential credits are offered by the Mid-Central Research and Outreach Center in 

Willmar, MN. The proposed certificate is a partnership between two colleges and makes use 

of existing resources.  

  

College of Education and Human Development (Twin Cities campus)—Create an 

undergraduate certificate in Sales 

The College of Education and Human Development on the Twin Cities campus requests 

approval to create an undergraduate certificate in Sales, effective fall 2021. This credit-

bearing certificate provides a specialized credential for University of Minnesota 

undergraduate students to build their professional sales acumen, and improve 

communication and interpersonal skills while establishing important professional 

connections within the professional sales industry. The curriculum includes coursework on 

data driven decision-making, project management, and marketing promotion along with 

experiential learning simulations for students to refine sales acumen and demonstrate 

excellence throughout each phase of the traditional selling cycle. Enrollment is anticipated 

to be mainly from Human Resource Development and Business and Marketing 

Development majors within the Organizational Leadership, Policy, and Development 

department who want an added specialized credential. The Carlson School of Management 

was consulted in the development of this proposal and is supportive as it differentiates from 

the training they offer through its focus on education and human development. The 

certificate is available to all University of Minnesota students who have completed a 

minimum of 60 undergraduate credits and desire an additional academic credential outside 

of their traditional baccalaureate degree plan. The certificate is offered in an in-person 

format and will make use of existing courses and resources.  

 

College of Liberal Arts (Duluth campus)—Create an undergraduate certificate in 

Creative Writing 

The College of Liberal Arts on the Duluth campus requests approval to create an 

undergraduate certificate in Creative Writing, effective fall 2021. The proposed program 

offers students the opportunity to develop their writing ability in a range of creative genres, 

including fiction, poetry, creative nonfiction, and new media writing and is a flexible way 

for students with any major to develop creativity and a passion for writing. Courses in the 

certificate sequence provide a series of student-centered workshops in which writers receive 

constructive feedback from peers and instructors on their work. At the end of the program, 

students prepare a portfolio of their work and, with the guidance of a faculty advisor, craft a 

letter that introduces their work to prospective literary agents, editors, and publication 

venues. The program offers a formal structure in which students from any discipline can 

develop their creative writing talents and engage with the creative humanities. Prospective 

students must have completed a minimum of 30 credits to enroll. The proposed certificate 

makes use of existing courses and resources.  
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Crookston campus—Create a B.S. degree in Applied Agricultural Communication 

Studies  

The Crookston campus requests approval to create a bachelor of science degree in Applied 

Agricultural Communication Studies, effective fall 2021. The proposed program prepares 

students to be effective communicators for agribusinesses, commodity groups, agricultural 

advocacy agencies, and agricultural communication organizations. Program graduates may 

hold jobs as Public Relations Specialists, Agricultural Lobbyists, Agriculture Journalists, 

Agricultural Literacy and Advocacy Specialists, Communication Specialists, and Event 

Planners. The proposed program will provide an opportunity for students with a background 

in agriculture, either through the completion of a two-year associate’s degree in an 

agriculture field or 30 credits of agriculture-focused coursework, to apply the field of 

agriculture to communication. All of the courses in the proposed degree core requirements 

currently exist and are offered in both in-person and online formats.  

 

Crookston campus—Create an undergraduate minor in Graphic Design 

The Crookston campus requests approval to create an undergraduate minor in Graphic 

Design, effective fall 2021. The proposed minor complements various majors including 

communication, marketing, information technology management, and software engineering, 

and with the increase in the digital world, more graduates of these major programs are 

expected to have basic graphic design skills. Students will gain hands-on experience with 

the industry-standard tools and learn theories and principles of layout and design. Interest in 

graphic design has been expressed from current students and recent graduates. The minor 

will be offered to students in both in-person and online formats and makes use of existing 

courses and resources.  

 

Crookston campus—Create an undergraduate minor in Leadership 

The Crookston campus requests approval to create an undergraduate minor in Leadership, 

effective fall 2021. The proposed minor will complement all majors and offers coursework 

that will focus on knowledge related to many skills including communication, problem 

solving, teamwork, and initiative. The addition of this minor will offer UMC students an 

opportunity that is structured similarly to the successful leadership minor on the Twin Cities 

campus, offering a flexible curriculum related to any major in order to help students frame 

their leadership development. Each student will be able to design their curriculum by 

choosing electives of interest or electives coinciding with their major. A culminating 

capstone course will direct students to incorporate accumulated knowledge and apply their 

learning, research, and scholarly work for the benefit of the campus and the surrounding 

community. The minor is modeled after The minor will be offered to students in both in-

person and online formats and makes use of existing courses and resources. 

 

Crookston campus—Create an undergraduate minor in Programming 

The Crookston campus requests approval to create an undergraduate minor in Programming, 

effective fall 2021. The proposed minor consists of programming courses in information 

technology management, software engineering, and mathematics that support understanding 

of software development skills and will provide students with opportunities for problem-
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solving, structured and creative thinking, and hands-on experience with a broad range of 

software languages. Students in the minor will apply current theories, models, and 

techniques of programming that provide a basis for problem identification and analysis, 

software design, development, implementation, verification, and documentation. The minor 

will be offered to students in both in-person and online formats and makes use of existing 

courses and resources. 

 

 

II.     Request for Approval of Changed Academic Programs 
 

College of Education and Human Development (Twin Cities campus)—Create an early 

and elementary education subplan in the Early Childhood B.S. degree 

The College of Education and Human Development on the Twin Cities campus requests 

approval to create an early and elementary education subplan in the Early Childhood 

bachelor of science degree, effective fall 2021. Students participating in this subplan option 

will take coursework to prepare for entry into the master of education (M.Ed.) in Early 

Childhood Education with a recommendation for an initial license in early childhood 

education (birth-grade 3) and an additional license in elementary education (Kindergarten-

grade 6). 

 

College of Education and Human Development (Twin Cities campus)—Change the 

name of the undergraduate minor in Health and Wellness Promotion to Physical 

Activity and Health Promotion 

The College of Education and Human Development on the Twin Cities campus requests 

approval to change the name of the undergraduate minor in Health and Wellness Promotion 

to Physical Activity and Health Promotion, effective fall 2021. This change will better align 

the minor with the previously approved Physical Activity and Health Promotion B.S. and is 

consistent with the program’s emphasis.  

 

College of Food, Agricultural and Natural Resource Sciences (Twin Cities campus) —

Change the name of the B.S. degree and undergraduate minor in Food Systems to 

Sustainable Agriculture and Food Systems 

The College of Food, Agricultural and Natural Resource Sciences on the Twin Cities 

campus requests approval to change the name of the bachelor of science degree and 

undergraduate minor in Food Systems to Sustainable Agriculture and Food Systems, 

effective fall 2021. The proposed name change reflects current curricular alignment and 

changes in the field and seeks to improve student recognition. 

 

The College of Liberal Arts (Twin Cities campus)—Discontinue the B.A. in 

Journalism/M.A. in Health Communications Integrated Degree Program option 

The College of Liberal Arts on the Twin Cities campus requests approval to discontinue the 

bachelor of arts in Journalism and master of arts in Health Communications undergraduate-

to-master’s integrated degree program option due to low interest, effective spring 2021. The 

final student taking part in this optional subplan is scheduled to graduate spring 2021.  
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Medical School (Twin Cities campus)—Change name of the Vascular Interventional 

Radiology-Independent Residency to the Interventional Radiology-Independent 

Residency 

The Medical School on the Twin Cities campus requests approval to change the name of the 

Vascular Interventional Radiology-Independent Residency to the Interventional Radiology-

Independent Residency, effective summer 2021. The name change being requested for the 

residency program reflects the Accreditation Council for Graduate Medical Education 

(ACGME) given name and is recognized by the residency MATCH program.  

 

Medical School (Twin Cities campus)—Change name of the Family Medicine St. 

Joseph's Hospital Residency to the Family Medicine Woodwinds Hospital Residency 

The Medical School on the Twin Cities campus requests approval to change the name of the 

Family Medicine St. Joseph's Hospital Residency to the Family Medicine Woodwinds 

Hospital Residency, effective summer 2021. This name change is being requested to 

accurately reflect the new primary clinical site for the program.  

 

School of Public Health (Twin Cities campus)—Deliver the graduate minor in 

American Indian and Public Health and Wellness Minor partially online  

The School of Public Health on the Twin Cities campus requests approval to deliver the 

graduate minor in American Indian and Public Health and Wellness partially online, 

effective spring 2021. Online delivery allows the college to provide broader alternatives to 

current and prospective students. 

 

School of Public Health (Twin Cities campus) and the Rochester campus—Create an 

Integrated Degree Program option in the B.S. degree in Health Sciences and M.P.H. 

degree in Environment Health 

The School of Public Health on the Twin Cities campus and the Rochester campus (UMR) 

request approval to create a B.S./M.P.H. Integrated Degree Program option in the bachelor 

of science in Health Sciences degree (Rochester campus) and the master of public health in 

Environmental Health degree at the School of Public Health (Twin Cities campus), effective 

fall 2021. Integrated degree programs allow University of Minnesota undergraduate students 

early admission into a specified master’s degree program and an opportunity to complete 

master's coursework as an undergraduate student and use those courses toward the master’s 

degree. 

 

 

III.     Request for Approval of Discontinued Academic Programs 
 

The Graduate School, College of Science and Engineering, and Medical School (Twin 

Cities campus)—Discontinue the graduate minor in Biophysical Sciences and Medical 

Physics  

The Graduate School, College of Science and Engineering, and the Medical School on the 

Twin Cities campus request approval to discontinue the graduate minor in Biophysical 

Sciences and Medical Physics, effective summer 2021. The corresponding major degree 

program was previously discontinued and replaced by a newly created and approved 
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Medical Physics program. There are currently no students enrolled in this minor.  

 

Medical School (Twin Cities campus) —Discontinue Fairview/MOSMI Sports 

Medicine Fellowship 

The Medical School on the Twin Cities campus seeks approval to discontinue the 

Fairview/Minnesota Orthopedic Sports Medicine Institute (MOSMI) Fellowship, effective 

July 31, 2022. As a result of the structural merging and creation of the Joint Clinical 

Enterprise between Fairview Southdale and the University of Minnesota, the University 

became the sponsoring institution for the Fairview/MOSMI Sports Medicine Fellowship. 

The University currently sponsors another Sports Medicine Orthopedic Fellowship 

(UMN/TRIA Orthopedic Program) and has agreed to serve as the sponsoring institution for 

the Fairview/MOSMI Sports Medicine Fellowship for the academic year 2021-2022 so the 

current fellows can complete their matched training program. The University of Minnesota 

will discontinue the Fairview/MOSMI Sports Medicine Fellowship after July 31, 2022 and 

sponsor only the UMN/TRIA Orthopedic Sports Medicine Fellowship program after this 

point in time. No new trainees are being recruited to the Fairview/MOSMI Sports Medicine 

Fellowship.  

 

College of Continuing and Professional Studies (Twin Cities campus)—Discontinue the 

undergraduate certificate in Nanotechnology Practice 

The College of Continuing and Professional Studies on the Twin Cities campus requests 

approval to discontinue the undergraduate certificate in Nanotechnology Practice, effective 

summer 2021. The request to discontinue is due to lack of enrollment. There are no current 

students pursuing this certificate.  
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University of Minnesota  

Board of Regents Meeting 

May 13, 2021 

 

Consent Report: Request to Grant Tenure to External Hires 

 

The Executive Vice President and Provost recommends Peter Kang, Jenna Marquard, and Kate 

Peterson for tenure and faculty rank as outlined below.  The decision of the Board of Regents to 

confer tenure and rank for any individual faculty hire with tenure becomes effective on the first day 

of that faculty member’s academic appointment at the University.   

 

Peter Kang, professor with tenure, Department of Neurology, Medical School 

Dr. Kang is a nationally and internationally known pediatric neurologist and physician-

scientist with special expertise in neuromuscular disorders and electrophysiology.  He 

earned his medical degree (M.D.) from the University of Pennsylvania in 1996. Prior to 

joining the University of Minnesota, Dr. Kang was a professor at the University of Florida. 

 

Jenna Marquard, professor with tenure, School of Nursing 
 

Dr. Marquard is a nationally recognized scholar in the area of human factors with a 

specialization in healthcare information systems. She earned a Ph.D. from the University of 

Wisconsin- Madison in 2007. Currently, Dr. Marquard is a professor at the University of 

Massachusetts Amherts. 

Tenured Hires Recommended by Chancellor Lendley Black – Duluth Campus  

Kate Peterson, associate professor with tenure, Department of Mathematics and 

Statistics, Swenson College of Science and Engineering 
 

Dr. Peterson is an accomplished mathematician who studies number theory and topology, 

and the connections between these two fields. She earned her Ph.D. in 2005 from the 

University of Texas-Austin. Dr. Peterson joins the University of Minnesota from Florida 

State University where she is an associate professor. 
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BOARD OF REGENTS 

DOCKET ITEM SUMMARY 
 
 

 
Mission Fulfillment May 13, 2021 
 
 
AGENDA ITEM:        Information Items 
     

 Review   Review + Action   Action   X Discussion  

 
 
 
PRESENTERS:   Rachel Croson, Executive Vice President and Provost  
 
PURPOSE & KEY POINTS 
   
University, Student, Faculty, and Staff Activities and Awards 
 
This report highlights select activities among faculty, staff, and students at the local, regional, 
national, and global level in the areas of teaching, research, outreach, and other academic 
achievements at the University. 
 
2021 Biennial Report on MnDRIVE to the Minnesota Legislature 
 
This report is prepared and submitted to the Minnesota Legislature biennially, as required by 
Minnesota Session Laws 2013, Regular Session, Chapter 99, Article 2, Section 19, Subdivision 3. The 
report includes key metrics and results of the MnDRIVE program. 
 

 This is a report required by Board policy.  
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University of Minnesota Board of Regents 

Mission Fulfillment Committee 

May 13, 2021 

 

Report of University Student, Faculty,  

and Staff Activities and Awards 

 

University Highlights 
 
The University received $14.2 million in funding from the National Institute on Aging to better 
understand how early-life conditions and experiences shape later-life risk of Alzheimer’s and other 
dementias. This funding adds to an ongoing $28.4 million High School and Beyond cohort study and 
a $500,000 pilot study funded by the Alzheimer’s Association in 2020. 
 
The University, the University of St. Thomas, the U.S. Forest Service, The Nature Conservancy, and 
Water Bar have received $7.1 million over six years from the National Science Foundation to launch 
the Minneapolis-St. Paul Metropolitan Area Urban Long Term Ecological Research program.  
 
The University will add a 2nd Indigenous language house, called the Dakota Language House next 
fall to advance and support students’ learning of the Dakota language. 
 
The Morris campus was awarded a 5-year, $1.5 million grant to support Native American student 
success from the U.S. Department of Education. The award will be used to support student 
wellbeing, transition to college, first-year experience programming, and access to cultural 
resources. 
 
The Morris campus will receive a $1.3 million federal Student Support Services grant to help 
students succeed in and graduate from college.  
 
The School of Public Health on the Twin Cities campus is establishing the Center for Antiracism 
Research for Health Equity after receiving a philanthropic gift of $5 million from Blue Cross and 
Blue Shield of Minnesota. The center is dedicated to addressing and uprooting structural racism’s 
impact on health and healthcare.  
 
The School of Nursing and Earl E. Bakken Center for Spirituality & Healing on the Twin Cities 
campus received $6 million in awards in 2020, and is ranked 12th in National Institutes of Health 
(NIH) funding to schools of nursing by the Blue Ridge Institute for Medical Research. The University 
ranks first among Big Ten Academic Alliance institutions and sixth among all public universities.  
 
The Medical School was recognized as the 28th most funded institution by the National Institutes of 
Health in the 2020 NIH rankings by the Blue Ridge Institute for Medical Research. 
 
The University announced NXT GEN MED, a partnership between the University and Google Cloud 
that will use technology, research and immersive learning for students pursuing health care 
careers, with the first academic term in Summer 2022. The University’s Bachelor of Science in 
Health Sciences degree will use a fast-paced, high-tech learning environment, cutting-edge 
technology and learning tools from Google Cloud to engage students virtually, and will match 
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students with mentors at the Mayo Clinic. This partnership reduces almost two years from the four-
year degree.   
 
Carlson School of Management on the Twin Cities campus was an Association to Advance Collegiate 
Schools of Business 2021 Innovations that Inspire award winner for the COVID-19 Hospitalization 
Tracking Project. The project spans all 50 states and the District of Columbia to collect, track, and 
publicly report daily COVID-19 hospitalizations.  
 
Morris campus has earned the 2021 Shirley Bird Perry Staff-Driven Program of the Year award 
from the Association of College Unions International for its #MorrisMission program. This program 
used social media, institutional video content, and highlighting familiar faculty and staff to 
encourage students' engagement with each other. 
 
The M Health Fairview Clinic - Smiley's and University of Minnesota's Community-University Health 
Care Center was recognized as Age-Friendly Health System Participants by the Institute for 
Healthcare Improvement. Age-Friendly Health Systems is a nationwide movement to improve 
health care for older adults.  
 
The Morris campus was named a Fulbright U.S. Student Program Top Producing Institution for the 
2020-2021 academic year.  
 
The Twin Cities campus was recently named one of eight higher education institutions as a 
platinum-level Bicycle Friendly University by the League of American Bicyclists, an advocacy 
organization encouraging better bicycling and protecting the rights of people who bike.  
  
Faculty and Staff Awards & Activities 
 
The Medical School faculty physicians have been recognized by Mpls.St.Paul Magazine on its 2021 
“Top Doctors: Rising Stars” list. The faculty members are from 19 departments. 
 
Eleven School of Nursing faculty were elected as Distinguished Fellows of the National Academies 
of Practice (NAP) in Nursing. The honor acknowledges their outstanding achievements and 
recognizes them as leaders in the profession.  
 
Lisa Erwin, vice chancellor for student life and dean of students on the Duluth campus, has received 
the 2021 Scott Goodnight Award for Outstanding Performance as a Dean from the National 
Association of Student Personnel Administrators. 
 
Twin Cities campus College of Science and Engineering professors, Keshab Parhi and George 
Barany, were named National Academy of Inventors (NAI) Fellows and will be inducted into the 
NAI in June. This is the highest professional distinction accorded to academic inventors.   
 
Michael Georgieff, professor in pediatrics, School of Medicine, has been named the 2020 Agnes 
Higgins Award recipient from the March of Dimes for his research linking iron deficiency early in 
life and long-term mental health.  
 
Professor Christina Ewig in the Humphrey School of Public Affairs on the Twin Cities campus, and 
Center for Urban and Regional Affairs researcher, Brittany Lewis, have been appointed to the 
Women’s Economic Security Task Force. This task force was created by Minnesota Attorney 
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General Keith Ellison to examine the barriers women face in the economy and develop strategies 
that support women's economic security in Minnesota.  
 
Law School Professor, Michael Tonry, was awarded a Guggenheim Foundation Fellowship. The 
fellowship is given through a rigorous selection process to individuals who have already 
demonstrated exceptional capacity for productive scholarship or exceptional creative ability in the 
arts. 
 
Melissa Eighmy Brown, Interim Director of Content Acquisition & Delivery, University Libraries, 
received the Virginia Boucher Distinguished ILL Librarian Award. 
 
Megan Gunnar, professor in the Institute of Child Development, received a 2021 American 
Psychological Association Award for Distinguished Scientific Contributions, which recognizes 
senior scientists for distinguished theoretical or empirical contributions to basic research in 
psychology. 
 
Forest Resources professor, Peter Reich, and Rachel Putnam, graduate student in the College of 
Biological Sciences, received the W.S. Cooper Award, recognizing their 2017 Ecological Monographs 
paper, an outstanding publication in the field of geobotany, physiographic ecology, plant succession, 
and the distribution of plants along environmental gradients.  
 
Medical School professors Abraham Jacob, Susan Kline, and Chris Tignanelli received the 
Minneapolis/St. Paul Business Journal’s first-ever Health Care Heroes awards. 
 
Medical School Professor Kristin Hogquist, in the Department of Laboratory Medicine and 
Pathology, has been named a 2021 Distinguished Fellow by The American Association of 
Immunologists for her over-25 years of work dedicated toward excellence in research, leadership 
and education. 
 
Marketing Professor Deborah Roedder John, in in the Carlson School of Management on the Twin 
Cities campu, has been named a Fellow by the Society for Consumer Psychology, the highest honor 
given by the organization to recognize senior scholars who have made outstanding and unusual 
contributions to consumer psychology. 
 
Medical School Professor, Ana Núñez, will receive the Exceptional Mentor Award from the 
American Medical Women’s Association.  
 
Leonard Ferrington, professor in the Department of Entomology on the Twin Cities campus, was 
named a 2021 fellow by the Society for Freshwater Science.  
 
Professor Gill Roehrig, in the College of Education and Human Development on the Twin Cities 
campus, has been selected as president-elect for NARST, a global organization for improving 
science education through research.  
 
Linda Koehler, assistant professor in the Department of Rehabilitation Medicine on the Twin Cities 
campus, earned the 2020 American Physical Therapy Oncology Research Award. 
 
Kirsten Delegard, Kevin Ehrman-Solberg, and Ryan Mattke, project members of the University 
Libraries team Mapping Prejudice, have won the Minnesota Coalition on Government Information’s 
2021 Freedom of Information Award. 
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Nicholas Jarjour, Post-Doctoral Fellow in the Department of Lab Medicine and Pathology on the 
Twin Cities campus, is one of twenty to be given a $231,000, four-year fellowship by the Damon 
Runyon Cancer Research Foundation, a nonprofit focused on supporting brilliant, early career 
researchers.  
 
Catherine Kotz, professor in the Department of Integrative Biology and Physiology on the Twin 
Cities campus, has been named the new president of The Obesity Society, the leading organization 
devoted to understanding and reversing the epidemic of obesity and its adverse health, economic 
and societal effects. 
 
Bonnie Keeler, assistant professor at the Humphrey School of Public Affairs on the Twin Cities 
campus, has been named a 2021 Fellow of the Earth Leadership Program. She is one of 21 fellows 
who will pursue “transdisciplinary work that brings together scientific disciplines, government 
representatives, private sector voices, and civil society to build a more sustainable future for all.” 
 
Student Awards & Activities 
 
Gurtaran Johal, a junior sociology and political science major in the College of Liberal Arts, has won 
the Truman Scholarships, one of the most prestigious American undergraduate awards that 
recognizes leadership skills. 
 
Law School student, Kaitlyn Falk, and alumnus, Matthew DiTullio, played key roles working with 
Law Professor Perry Moriearty in the release of Myon Burrell through the Law School’s Child 
Advocacy and Juvenile Clinic.  
 
Crookston campus alumnus, Wemimo Abbey, was featured in the New York Times for his Esusu 
Rent app used by affordable-housing renters to boost credit scores when rent is paid on time.  
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Report on MnDRIVE initiative to Minnesota State Legislature 
Prepared by Joshua Miraglia, Lead Data Analyst, Office of the Vice President for Research, 
University of Minnesota 
February 9, 2021 

Report Preparation Costs: 

Per the requirements set forth in Minnesota Statue 3.197, the cost to prepare this report was $95. 

Background 
MnDRIVE – Minnesota’s Discovery, Research, and InnoVation Economy – is a landmark partnership 
between the University of Minnesota and the State of Minnesota that aligns areas of University 
research strength with the state’s key and emerging industries to address grand challenges. 
Beginning in FY 2014, the state began investing approximately $18 million annually in four 
research areas identified by University faculty and deans and corporate partners as the most 
promising areas for partnership: Robotics, sensors and advanced manufacturing; Global food 
ventures; Advancing industry, conserving our environment; and Discoveries and treatments for 
brain conditions. The University of Minnesota Informatics Institute (UMII), which fosters and 
accelerates data-intensive research, receives partial funding from MnDRIVE and provides key 
support to these projects. In its 2017 session, the Minnesota Legislature passed additional funding 
($4 million annually) for a MnDRIVE cancer initiative, Cancer Clinical Trials.  

MnDRIVE represents a unique, collaborative research model involving interdisciplinary 
research projects across the University that address grand challenges and include industry 
partnerships as a key component. The University of Minnesota’s Office of the Vice President for 
Research (OVPR) provides accountability measures for the initiative and serves as an advocate for 
the program at the Legislature. Each of the five research areas have committees and advisory 
boards to oversee project implementation and outreach. 

Metrics & Results 
During the third biennium of MnDRIVE funding (July 1, 2017 through June 30, 2019 covering fiscal 
years 2018-2019) the OVPR worked with principal investigators of each of the five MnDRIVE 
areas projects to gather data every six months. OVPR requested information on: 

1. Number of people hired 
2. Invention disclosures to the Office of Technology and Commercialization 
3. Funding acquired from external grants (e.g., NSF, NIH, USDA, corporate funding) 
4. Success stories resulting from MnDRIVE research and participation 

To conduct research, MnDRIVE researchers hired 348 people. MnDRIVE researchers 
acquired more than $141 million in external funding and submitted 133 disclosures for 
inventions to Tech Comm. 

1 
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MnDRIVE 

Success Stories 
Professor Michael McAlpine’s team is using one-of-a-kind 3D printers to create life-like organs that 
can be used in surgery practice and a bionic eye with sensor that could someday help the blind to 
see. 
Researchers in the BioTechnology Institute are developing a sustainable method to remove toxic 
metals, such as arsenic, from contaminated soil using plants paired with a soil microbe that 
incorporates the toxins into the plant tissue. Plants can then be harvested and burned to collect the 
metal instead of much more costly methods of soil removal and long-term storage. 

Neuromodulation Fellow Dr. David Darrow is leading a clinical trial that is researching ways to 
restore voluntary movement and control of autonomic function to people with spinal cord injury 
(SCI). The study involves an implanted stimulating device and app tools to collect data and allow 
the team to optimize the stimulation protocol for each patient. 
An invention originally developed to detect contamination in food led to the creation of UMN 
startup Claros Technologies, which uses the technology in a filtration system that removes toxins, 
such as mercury, phosphorus, and PFAS chemicals from waterways. 

By the end of 2018, Minnesota Masonic Charities, Cancer Clinical Trials sites had enrolled a total of 
95 patients onto 22 unique cancer clinical trials. The trials span lung, breast, GI, prostate, and other 
cancers. 

The attached MnDRIVE at 5 document, prepared for different purposes, highlights the 
accomplishments of MnDRIVE-supported researchers over the program's first five years.  

2 
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Five Years of Minnesota’s Discovery, 
Research, and InnoVation Economy 

 

MnDRIVE . 
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Robotics, Sensors, and 
Advanced Manufacturing 

Global Food Ventures 

Advancing Industry, 
Conserving Our Environment 

Discoveries and Treatments 
for Brain Conditions 

Minnesota Cancer 
Clinical Trials Network 

Research With Impact 

MnDRIVE (Minnesota’s Discovery, Research, and 

InnoVation Economy) is a unique, collaborative research 
partnership between the University of Minnesota and the 
State of Minnesota that aligns areas of research strength 
with the state’s key and emerging industries, as well as 

some of its most important challenges. 

In 2013, the State of Minnesota authorized an $18 million 

recurring annual investment in four research areas: 
Robotics, Global Food, Environment, and Brain Conditions. 
In 2017, the state appropriated another $4 million per year 
for a fifth research area: Cancer Clinical Trials. Each of 
the research areas have committees and advisory boards 

to provide guidance on research objectives and resource 
distribution. 

Nearly $100 million in state funding was allocated to 

MnDRIVE in its first five years, helping to attract faculty 

who are leaders in their fields, hire research staff, renovate 

lab spaces, purchase equipment, and conduct world-
class research with direct relevance to the residents and 
industries of Minnesota. In that same period, MnDRIVE 

supported over 400 interconnected research projects 

Page 107 of 123



2 

 

 
 

 
 

 
 

 
 
 

 
 
 

 
 

 
 

 
 
 
 
 

 
 

 
 

 
 
 

 
 

 
 

 
 

 
 

 
 

 
  

 
 

 
 

 
 

 
 
 
 
 
 

involving more than 1,200 researchers and leading 

to more than 300 new inventions. 

To help catalyze collaboration among the research 

areas, in 2014, nearly $6 million in MnDRIVE funding 

was awarded to 12 transdisciplinary research 
projects (each project had to involve at least 
three of the research areas) that addressed big 
questions in areas such as bioremediation, wearable 

technologies, monitoring disease outbreaks, and 

brain conditions. Approximately 90 researchers 

in 16 colleges and 50 departments across three 

UMN campuses participated in the transdisciplinary 

projects. More than 30 external partners were 

involved, including state agencies and industry 
leaders. Since the program ended, MnDRIVE 

researchers have continued to work across areas on 

topics such as soil microbes and filtration. 

In many cases, MnDRIVE projects produce early 

results that then set researchers up to attract 
additional funding, allowing them to continue their 
work and move it in new directions. During the 

program’s first five years, MnDRIVE-supported 

researchers secured an additional $360 million 

from federal agencies like the National Institutes 

of Health, NASA, and the Department of Energy 

and industry leaders like 3M, Boston Scientific, the 

Midwest Dairy Association, and PepsiCo. 

MnDRIVE has also bolstered University-community 

connections and the University’s research 

rankings. In a recent survey, MnDRIVE-supported 

researchers reported increased connections 
with the public and industry in Minnesota, as 
well as a greater willingness to take risks to 

achieve higher societal impacts. The program has 

supported the University’s climb up the rankings 

in natural sciences research, while also providing 
opportunities to educate tomorrow’s high-tech 

workforce, including a successful partnership 

with the North Star STEM Alliance, which 

provides research internships for students from 

underrepresented minorities. 

The MnDRIVE model of interdisciplinary 

collaboration provides a worthy template for future 

research investments and partnerships between the 

University and Minnesota. 

“As a land-grant university, the 
University of Minnesota is dedicated to 
supporting the people of Minnesota. 
We are excited and encouraged by 
elected leaders’ support of University 
research through MnDRIVE and how 
that support has driven meaningful 
progress not only in addressing some 
of the state’s largest challenges, but in 
bolstering its key industries. MnDRIVE 
also provides a proven model for future 
research partnerships with the State of 
Minnesota.” 

Christopher J. Cramer, Vice President for Research 
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Measures of Success 
Data represents MnDRIVE activity from 2014 - 2019 

$97M
 total investment by the State 

of Minnesota 

1,200 
UMN researchers involved with 

MnDRIVE projects 

150
 UMN departments across

 three campuses 

750 
UMN faculty, students, and 

staff hired 

$360M
 in external funding leveraged by 

MnDRIVE supported researchers 

400+
 projects funded 

60+ 
MnDRIVE students graduated 

800+
 external partners 

35,000+ 
members of the public engaged 

through outreach efforts 

300+
 inventions disclosed by
 MnDRIVE researchers 

Selected startup companies founded by 

MnDRIVE researchers: 

CoreBiome, Farm Vision, Jord BioScience, 
Claros Technologies, Resynergi, Yonder 

CoreBiome Acquired by Leading Diagnostics 

Company 

CoreBiome, based on UMN technology that analyzes 
communities of microbes for human health, agricultural, 
and environmental applications, was purchased in 2019 by 
OraSure Technologies, a developer of medical diagnostic 
devices. CoreBiome was founded by UMN researchers 
Dan Knights, Daryl Gohl, and Kenny Beckman. 
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University of Minnesota Participants 

More than 150 departments in 35 colleges/units across three campuses have 
participated in MnDRIVE, including: 

Duluth 

Labovitz School of Business and Economics 

Natural Resources Research Institute 
Swenson College of Science and Engineering 

Morris 

Science and Math Division 
West Central Research and Outreach Center 

Twin Cities 

Bell Museum of Natural History 

BioTechnology Institute 

Clinical and Translational Science Institute 

College of Biological Sciences 

College of Continuing and Professional Studies 

College of Design 

College of Education and Human Development 
College of Food, Agricultural, and Natural Resource 

Sciences 
College of Liberal Arts 

College of Pharmacy 

College of Science and Engineering 

University of Minnesota Informatics 

Institute 

Another MnDRIVE partner, University of 
Minnesota Informatics Institute (UMII), 
provides key support to the research areas 

for data-intensive projects. In addition to 

providing grants for faculty research, UMII has 
awarded more than $3 million to 72 graduate 

students through its MnDRIVE fellowship 
program, helping to develop the next 
generation of data scientists in the state. 

College of Veterinary Medicine 

Earl E. Bakken Medical Devices Center 
Global Programs and Strategy Alliance 

Humphrey School of Public Affairs 

Institute on the Environment 
Law School 
Masonic Cancer Center 
Medical School 
Minnesota Agricultural Experiment Station 

Minnesota Robotics Institute 
Office for Equity and Diversity 

Office of Information Technology 

Office of the Vice President for Research 

Office of Undergraduate Education 

Regional Sustainable Development Partnerships 

Research Computing 

School of Dentistry 
School of Public Health 

Senior Vice President of Academic Affairs/Provost 
Technology Commercialization 

UMN Extension 

University Libraries 
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MnDRIVE ROBOTICS 

Robotics, Sensors, and Advanced Manufacturing 
Leveraging strengths in STEM felds to develop innovations and industries that propel the 
state’s economy forward and fulfll workforce needs. 

The MnDRIVE Robotics, Sensors, and Advanced 

Manufacturing initiative is driven to provide 
solutions to many grand challenges using 

technological innovations and tools. It is leveraging 

the University of Minnesota’s strengths in science, 
technology, engineering, and mathematics (STEM) 
fields to advance current and emerging research 

in robotics technology and artificial intelligence, 
as well as to educate the next generation of STEM 

leaders for Minnesota and beyond. 

MnDRIVE funds have introduced robotics and 
engineering to more than 10,000 K-12 students, 
many from underrepresented groups, statewide. 

Undergraduate and graduate students from the 

College of Science and Engineering on the Twin 

Cities campus continue to work closely with local 
schools and community groups to plan, run, and 

improve interactive programs for school-aged 

children. 

MnDRIVE-supported researchers are pairing up 

with corporate partners in many areas, including 

health care, precision agriculture, and industrial 
markets. They’re pushing boundaries in myriad 

projects, including: 
• Solar-powered drones to give local farmers 

“eyes in the sky” to monitor pests and increase 

crop yields 
• Pint-sized humanoid machines that spot early 

signs of autism and neuropsychiatric disorders, 
like Tourette’s Syndrome, in children 

• Smart clothing for astronauts 

• 3D-printed bionic eyes for the visually impaired 

• More dexterous prosthetics for amputees 

Two key initiative outcomes are the 20,000-square-
foot Gemini-Huntley Robotics Research Laboratory 

and the Minnesota Robotics Institute (MnRI). The 

$13 million lab—made possible by private support 
leveraged from a $2 million MnDRIVE investment— 

is expected to further enhance many ongoing 

faculty-student projects on ground, water, and aerial 
robots. The new Master of Science in Robotics at 
MnRI brings together the knowledge and expertise 

from more than 30 faculty in nine departments 

across five different University of Minnesota 

colleges, plus visiting researchers from across the 

US and the world. 

Educational K-12 Outreach Programs 

MnDRIVE scholars perform signifcant outreach in grade 
schools for extracurricular Lego League and Tech League 
teams, as well as in a summer Tech Camp on campus. 
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Highlights 

20,000 square foot Gemini-

Huntley Robotics Research Laboratory, seeded 

by MnDRIVE and funded by private donors 

40 highly sought robotics engineers will 

graduate annually from a new degree-granting 

robotics institute 

10,000+ children have been 

introduced to science and engineering through 

robotics summer camps and outreach programs 

UMN ranks 5th in robotics research in 

the US, according to Computer Science 

Rankings 

Talking Robots Detect Early Signs of Autism 

Professor Maria Gini’s team is using talking robots 
to collect data on how children interact with their 
surroundings and to help diagnose autism in children 
2 to 4 years old. Earlier detection increases the 
opportunities health professionals have to step in and 
begin treatment when children’s brains have more 
plasticity and are more responsive. 

Gemini-Huntley Robotics Lab 

UMN students are thriving in a new space dedicated 
to robotics, the Gemini Huntley Robotics Lab. The 
space promotes cross fertilization of ideas between 
aerospace engineering, agriculture, environmental 
monitoring, and mechanical engineering. A $2 million 
MnDRIVE investment helped atract $11 million in 
private funds for the lab. 

External project partners include: 

Boeing, Boston Scientific, Honeywell, 
Innotronics, Kansas DOT, Medtronic, 
Minnesota Corn Growers Association, 
Minnesota DOT, Nextern, PaR Systems, 
Seagate, Sentera, Toro 
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MnDRIVE GLOBAL FOOD 

Global Food Ventures 
Partnering research, agriculture, and industry to develop sustainable solutions for 
securing the global food supply. 

The world’s population is expected to grow to 

more than 9 billion people during the next 40 

years, requiring a 70 percent increase in food 
supply. Despite today’s abundance, nearly one 

billion people are undernourished, and, even in 
Minnesota, more than 10 percent of our residents 

lack sufficient food. The economic and human toll 
of hunger and malnutrition not only affects countries 

that are food and nutrition insecure, but also the 
global economy. Foodborne illness and obesity 

caused by non-nutritious food drive increasing rates 

of chronic disease and add to health care costs. 

Since the MnDRIVE initiative launched, researchers 
in Global Food Ventures have focused on 
addressing challenges related to food safety and 
supply through three research focus areas: 

Can Microbes Help Farmers Be More 

Productive AND More Sustainable? 

MnDRIVE resources have supported 
UMN Plant Pathology professor Linda 
Kinkel’s work to commercialize microbial 
inoculants for enhancing crop yields. 

“Kinkel envisions a day in the not too 
distant future when farmers will test 
their soil for microbes, as they do now 
for nutrients. Then, perhaps, they will 
grow a certain plant that feeds the good 
microbes or add more good microbes to 
the soil.” (MPR, 11/26/2018) 

• Precision agriculture–Drone technology 
used to detect nitrogen deficiency in crops, 
developed by researchers in the College of 
Food, Agricultural, and Natural Resource 

Sciences and the College of Science and 

Engineering, and licensed to Sentera, a 
Minnesota agritech company. 

• Informatics and crop/animal health–A 
collaboration with industry partners and food 
producers that explores ways to address the 

problem of oat rust, a plant pathogen that can 

reduce yields by up to 40 percent. 
• Innovations focused on multiple dimensions 

of food safety for animals and humans–The 

development of an accurate, cost-effective 

test to detect pathogens that cause foodborne 
illnesses, resulting in six US patents and the 

potential to improve food safety in Minnesota. 
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Food Safety Research Leads to New Clean 

Water Tech 

Claros Technologies, a UMN startup company, is 
developing water fltration systems that safely 
remove toxins, such as mercury and phosphorus, 
from our lakes, rivers, and waste streams. 
According to a 2014 report, 44 percent of 
Minnesota’s waters are impaired. The technology 
stems from an earlier invention to rapidly detect 
contamination in food. 

Highlights 

Supported 41 graduate students in global 

food areas 

Consortium of 18 universities organized by 

UMN for oat production research 

Developed 5 small-scale deep winter 

greenhouse pilot sites in Greater Minnesota 

communities 

External project partners include: 

Archer Daniels Midland, Cargill, General Mills, 
Land O’ Lakes, PepsiCo, United Soybean 

Board, USDA 

Is Aquaponics a Viable Agricultural Model? 

Nick Phelps, formerly with the College of Veterinary 
Medicine, who now leads the Minnesota Aquatic Invasive 
Species Research Center (MAISRC), and collaborators 
from the College of Food, Agricultural, and Natural 
Resource Sciences, spent two years researching the 
viability of aquaponics as a sustainable food source. 
As part of the project, Phelps and his team explored 
the market potential for aquaponically raised fsh and 
whether it makes economic sense for farmers to grow 
aquaponic products for the commercial market. 
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= RIVE ENVIRONMENT 

Advancing Industry, Conserving the Environment 
Research-based solutions to environmental remediation challenges in support of 
sustainable economic growth. 

From the treatment of municipal wastewater 
and agricultural runoff to the remediation of 
contaminated soils, University of Minnesota 

researchers are partnering with stakeholders 

from various industry sectors, state and municipal 
agencies, and nonprofit organizations to develop 

research-based solutions to pressing environmental 
challenges. 

Since its inception, MnDRIVE Environment funds 

have helped create and now support a world-class 

hub for bioremediation at the University. Hiring five 

bioremediation experts across five departments and 

two campuses has provided core expertise, and 

investments in equipment, students, and postdocs 

have helped advance innovative bioremediation 

projects and research. The MnDRIVE Environment 
Seed Grant Program has supported over 65 pilot 
“lab-scale” research projects that are training the 

next generation of undergraduate, graduate, and 

postdoctoral researchers, while simultaneously 

engaging industry partners in solution generation. 
The Demonstration Grant Program has supported 

the next level of promising and scalable research by 

funding proven lab-based projects that are ready to 

be deployed and tested in the field. 

Recently, MnDRIVE Environment expanded its 

scope of research beyond bioremediation to include 

chemical remediation strategies. In 2020, as part 
of a new engagement strategy designed to build 

research capacity across the University community, 
increase impact for industry and government 
partners, and move promising new technologies 

from the lab to the field, Environment launched a 

newsletter, and will be publishing an annual impact 
brief that showcases research outcomes and 

statewide impact. 

Removing Contaminants from Agricultural Runoff 
In Willmar, MN, UMN researchers Gary Feyereisen, 
Carl Rosen, and Satoshi Ishii have developed a 
feld scale demonstration project using woodchip 
bioreactors to decontaminate agricultural drainage 
before it enters our waterways. The process they 
have developed uses microorganisms found in nearby 
soil to convert nitrates from nitrogen fertilizer 
into a nitrogen gas compound that is no longer an 
environmental contaminant. Current testing looks 
to determine which microbes are most efective in 
Minnesota’s colder climate. This solution has the 
potential to decrease the number of large algal 
blooms and thereby diminish “dead zones,” which 
adversely afect local environments. 
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New Solutions for Biocorrosion 

Duluth’s shipping industry is vital to Minnesota, 
but its port infrastructure is at risk from 
biocorrosion and biofouling. MnDRIVE 
researchers Randall Hicks (UMD) and 
Mikael Elias (UMTC) have identifed an anti 
biocorrosion enzyme as an alternative to widely 
used but toxic copper oxide paints. Field scale 
testing in coordination with project partner 
Duluth Seaway Port Authority has indicated 
long term efcacy, and researchers are currently 
exploring commercialization opportunities. 
This research has also led to development of 
a partnership with BASF on technologies for 
bacterial control. 

Highlights 

65 pilot research projects supported by the 

MnDRIVE Environment Seed Grant Program 

$1.74M invested in six field-scale 

bioremediation demonstration projects 

Testing for nontoxic solutions for the $9B 
annual global market for antifouling coatings 

External project partners include: 

American Peat, Dow, Dupont, Geosyntec, 
Minnesota Pollution Control Agency, Potato 

Growers Association, Second Harvest 
Heartland 
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MnDRIVE BRAIN CONDITIONS 

Discoveries and Treatments for Brain Conditions 
Partnering with industry to develop new treatments for brain conditions that improve 
human health and quality of life. 

Brain conditions, including Parkinson’s disease, 
stroke, epilepsy, and mental illness, are chronic 

afflictions that diminish a person’s quality of life 

and affect one in five Americans. The social and 

economic impacts are devastating, with annual US 

National Leader in Parkinson’s Research 

MnDRIVE Brain Conditions funding helped the 
University land an NIH Udall Center of Excellence 
for Parkinson’s Disease Research, one of eight such 
centers around the country, funded at $9.7 million over 
fve years. Since the center’s founding in 2016, data 
and infrastructure from Udall Center projects have 
been leveraged into $7.7 million in additional external 
sponsored projects that advance the center’s work on 
behalf of people with Parkinson’s disease and related 
conditions. 

health care and lost productivity costs estimated at 
nearly $500 billion. 

Recognizing the University of Minnesota’s 

existing research strengths in neurosciences 

and neuroengineering (particularly neural circuit 
research), MnDRIVE Brain Conditions is building 

capacity for world-class neuromodulation research 

that is relevant to patients with brain conditions and 
to key biomedical industries in the state working to 

advance neuromodulation therapies. 

Brain Conditions has made strategic investments in 

three mutually reinforcing areas: 

• Faculty hires–Hiring scientists and clinician-
scientists with expertise that extends and 

complements existing research strengths in 

neuromodulation at the University. 
• Core infrastructure–Building and staffing 

core laboratories to support cutting-edge 

neuromodulation-related research, including 

cores for deep brain stimulation (DBS), non-
invasive neuromodulation, and optogenetics. 

• Training–Training the next generation of 
scientists and clinicians to sustain and 
amplify the advancements made through 

the MnDRIVE Brain Conditions initiative and 

contribute to Minnesota’s growing workforce of 
neuromodulation specialists. 
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Fine Tuning Neuromodulation Techniques 

UMN psychiatrist and biomedical engineer 
Alik Widge (L) is developing personalized 
brain stimulation treatments, particularly 
new “closed loop” devices, that sense brain 
signals in real time and respond to a particular 
patient’s brain abnormalities. Widge’s 
laboratory prototypes new stimulation models 
and targets in rodent models, conducts clinical 
trials of these new technologies, and searches 
for biomarkers of illness and recovery to guide 
next generation therapies. 

Highlights 

62 neuromodulation fellows trained in 

specialized procedures and techniques to 

evaluate and manage patients with 

neuromodulation-amendable disorders 

$17.4M in grants and leveraged 

funding associated with the Udall Center of 

Excellence for Parkinson’s Disease Research 

Awarded $9.9M for a National Institute 

on Drug Abuse Core Center of Excellence for 

Neural Circuits in Addiction 

$54M in leveraged funding for 

neuromodulation-relevant projects since 2018 

External project partners include: 

Abbott, Boston Scientific, FemPulse, 
HCMC, Lodging Plus Residential Treatment, 
Medtronic, SynerFuse, Ultran Group 
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A MnDRIVE CANCER TRIALS 

Minnesota Cancer Clinical Trials Network 
Improving cancer outcomes for all Minnesotans through greater access to cancer clinical 
trials in prevention and treatment. 

Nearly half of all Minnesotans will be diagnosed 
with a potentially life-threatening cancer during their 
lifetimes; one out of four Minnesotans die of cancer, 
and cancer is the leading cause of death in our 

Can Ginger Extract Help Prevent Cancer? 

A signifcant accomplishment for MNCCTN has been 
the network’s frst clinical trial, the GINGER study. Led 
by Masonic Cancer Center member Anna Prizment, 
PhD, the study examines the efects of ginger extract 
on the microbiome of those at risk for colorectal cancer 
and how the anti infammatory properties of ginger 
may reduce the risk of developing colorectal cancer. 
Specifcally, she believes that the anti infammatory 
properties impact gut bacteria in a way that reduces 
one’s risk for developing the disease. The study, 
which closed in late March 2020, enrolled a total of 69 
participants at 12 diferent sites throughout Greater 
Minnesota. In the process of opening the frst study, the 
MNCCTN team and its partners and sites learned many 
lessons and developed a model and process for all future 
clinical trials for the network. 

state. To impact these grim statistics, local health 

care providers need equitable knowledge of cutting-
edge cancer research as well as access to the full 
menu of options for patient care. 

The Minnesota Cancer Clinical Trials Network 

(MNCCTN) is a MnDRIVE-funded partnership 

between several of the state’s largest health care 

systems to bring cutting-edge cancer clinical trials 

closer to home for more Minnesotans. Led by the 

Masonic Cancer Center, University of Minnesota, 
the MNCCTN aims to remove barriers for clinics 

that have not had the resources to establish the 
infrastructure to conduct clinical trials, allowing 
more providers in Greater Minnesota to offer clinical 
research opportunities to their patients. 

Since its launch in 2018, the MNCCTN has enrolled 

451 Minnesotans into 48 unique clinical trials, 
including prevention, symptom management, and 

cancer treatment protocols, at 18 partner sites in 

Greater Minnesota. 

Looking ahead, MNCCTN will continue to focus 

on opening up new sites and expanding access, 
as well as increasing the number and types of 
trials available at these sites, to further engage 
researchers at the University and other research 
partners to develop studies specifically tailored to 

challenges in Greater Minnesota, and continue to 
help build a culture of comfort with research at sites 

and around the state. 
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Highlights 

18 partner sites offer cancer clinical trials throughout Greater Minnesota 

451 Minnesotans enrolled in clinical trials near their homes 

48 unique clinical trials offered through MNCCTN, its research partners, and national programs 

87 personnel engaged at MNCCTN partner organizations including 26 nurse or 

research coordinators located at newly enrolling sites 

Expanding Access to Cancer Clinical 
Trials 

Led by the Masonic Cancer Center, 
University of Minnesota, MNCCTN has 
helped 18 partner sites to establish and 
maintain the necessary infrastructure 
to ofer cancer clinical trials to their 
patients who previously did not have 
access to clinical research. These clinical 
partners include: Essentia Health, M 
Health Fairview, Mayo Clinic Health 
System, Metro Minnesota Community 
Oncology Research Consortium, Mille 
Lacs Band of Ojibwe, and Sanford 
Health. Actively enrolling sites include: 
Albert Lea, Aitkin, Austin, Cambridge, 
Deer River, Detroit Lakes, Fosston, 
Grand Rapids, Hibbing, Mankato, 
Monticello, Park Rapids, Princeton, 
Sandstone, Thief River Falls, Virginia, 
and Worthington. Seven additional sites 
are planned to open by the end of 2021. 

  Essentia Health

  M Health Fairview

  Mayo Clinic Health System

  Metro-Minnesota Community Oncology Research Consortium

  Mille Lacs Band of Ojibwe

  Sandford Health 
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~MnDRIVE . 

MnDRIVE Leadership 

Office of the Vice President for Research 

Chris Cramer, Vice President for Research, 
cramer@umn.edu 

Frances Lawrenz, Associate Vice President for 
Research, lawrenz@umn.edu 

Robotics 

Mostafa Kaveh, Dean, College of Science and 
Engineering, mos@umn.edu 

Nikos Papanikolopoulos, McKnight Presidential 
Endowed Professor; Director, Minnesota 
Robotics Institute, papan001@umn.edu 

Global Food 

Brian Buhr, Dean, College of Food, Agricultural, and 
Natural Resource Sciences, bbuhr@umn.edu 

John Finnegan, Dean, School of Public Health, 
finne001@umn.edu 

Laura Molgaard, Interim Dean, College of 
Veterinary Medicine, molga001@umn.edu 

Environment 

Michael J. Sadowsky, Distinguished McKnight 
University Professor, College of Biological 
Sciences; Director, BioTechnology Institute, 
sadowsky@umn.edu 

Paige Novak, Professor, Department of Civil, 
Environmental, and Geo-Engineering, College of 
Science and Engineering, novak010@umn.edu 

Brain Conditions 

Timothy Ebner (Steering Committee Chair), Head, 
Department of Neuroscience, Medical School, 
ebner001@umn.edu 

Clark Chen, Head, Department of Neurosurgery, 
Medical School, ccchen@umn.edu 

Tay Netoff, Professor, Department of 
Biomedical Engineering; Director, Center for 
Neuroengineering, tnetoff@umn.edu 

Harry Orr, Professor, Department of Lab 

Medicine and Pathology; Director, Institute for 
Translational Neuroscience, orrxx002@umn.edu 

Sophia Vinogradov, Head, Department of 
Psychiatry, Medical School, svinogra@umn.edu 

Jerrold Vitek, Head, Department of Neurology, 
Medical School; Director, Neuromodulation 
Research Center, vitek004@umn.edu 

Cancer Clinical Trials 

Marie L. Rahne, Senior Manager, Minnesota 
Cancer Clinical Trials Network, 
mncctn@umn.edu 

Charles Loprinzi, Mayo Clinic Cancer Center; 
Medical Director, Minnesota Cancer Clinical 
Trials Network, cloprinzi@mayo.edu 

mndrive.umn.edu 
© 2020 Regents of the University of Minnesota. All rights reserved. The University of Minnesota is an equal opportunity educator and employer. Produced by the Office of the Vice 

President for Research. This publication is available in alternative formats upon request via ovprcomm@umn.edu. 
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MnDRIVE . 

.... UNIVERSITY OF MINNESOTA 

•••.. Driven to Discover" 

MnDRIVE 
Minnesota’s Discovery, 
Research, and InnoVation 
Economy 

MnDRIVE (Minnesota’s Discovery, 
Research, and InnoVation Economy) is  
a unique, collaborative research partnership 
between the University of Minnesota and 
the State of Minnesota that aligns areas of 
research strength with the state’s key and 

emerging industries, as well as some of its 
most important challenges. 

$22m 
MN Legislature’s annual investment 

joining UMN research with key 
and emerging state industries 

1,200 150 
UMN researchers UMN departments 

involved with across three 
MnDRIVE projects campuses 

A recent survey of MnDRIVE-supported 
researchers reported a willingness to take 
risks for greater societal impacts (versus 
following more traditional funding paths), 
increased connections with the public and 
industry, and a greater sense of belonging 
and pride in Minnesota. 

Partnering with industry 
to discover solutions to 
our greatest challenges. 

mndrive.umn.edu 

In 2013, a little more than five years ago, the State of 
Minnesota began an annual investment in the following 
interdisciplinary research areas: 

Robotics, Sensors, and Advanced Manufacturing 

Global Food Ventures 

Advancing Industry, Conserving our Environment 

Discoveries and Treatments for Brain Conditions 

Minnesota Cancer Clinical Trials Network* 

*Launched in 2018. 

750 $360m 
UMN faculty, External funding 
students, and leveraged by MnDRIVE 

staff hired supported researchers 

5 YEARS 
$97M Total state investment 

400+ Projects funded 

60+ MnDRIVE students graduated 

303 Inventions disclosed by MnDRIVE researchers 

Crookston  Duluth  Morris  Rochester  Twin Cities 

© 2019 Regents of the University of Minnesota. All rights reserved. The University of Minnesota is an equal opportunity educator and employer. 
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M n D R IVE Robotic s , S ensors , and Advanced M a nufac turi ng 

10,000 Children reached by outreach programs 
40 Degrees/yr. expected, new Robotics Institute 

5TH UMTC national rank, robotics research 
$10M Private funds for new Gemini-Huntley 

Robotics Lab leveraged from $2M 
MnDRIVE investment 

Talking Robots Detect Early Signs of Autism 
Professor Maria Gini’s team is using talking robots to collect 
data on how children interact with their surroundings and to 
help diagnose autism in children 2 to 4 years old. Earlier 
detection increases the opportunities health professionals 
have to step in and begin treatment when children’s brains 
still have plasticity and are more responsive. 

M n D R IVE G loba l Food Ventu res 

41 Global food graduate students supported 
18 Universities in oat research consortium led 

by UMN 
5 Deep winter greenhouse pilot sites in 

Greater MN 

Food Safety Research Leads to New Clean Water Tech 
Claros Technologies, a UMN startup company, is a water 
fi ltration system that safely removes toxins, such as mercury 
and phosphorus, from our lakes, rivers, and waste streams. 
According to a 2014 report, 44 percent of Minnesota’s waters 
are impaired. The technology stems from an earlier invention 
to rapidly detect contamination in food. 

M n D R IVE Ad vancing Industr y, Conser ving our Environment 

$60B Global market, anti-biocorrosion coatings 
11 Inventions disclosed, FY2019 

$1.74M Invested in 6 fi eld-scale bioremediation 

demonstration projects 

New Solutions for Biocorrosion 
Duluth’s shipping industry is vital to Minnesota, but its port 
infrastructure is at risk from biocorrosion. UMTC & UMD researchers 
have identifi ed an anti-biocorrosion enzyme as an alternative 
to widely used toxic copper oxide paints. Field scale testing 
has been promising, and researchers are currently exploring 
commercialization opportunities in partnership with BASF. 

M n D R IVE Discoveries and Treatment s for B rain Con ditions 

62 Neuromodulation fellows trained 
9 Inventions disclosed, FY2019 
3 Core facilities for neuromodulation 

research created 
1 Major NIH center brought to UMN 

National Leader in Parkinson’s Research 
In 2017, the University of Minnesota was designated a Udall 
Center of Excellence for Parkinson’s Disease Research by NIH 
(one of eight) to advance clinical, multidisciplinary, translational, 
and basic research into Parkinson’s. Udall Center researchers are 
leading the development of new treatments for the disease using 
deep brain stimulation (DBS). 

M n D R IVE M innesot a C a ncer Clinic al Trials N et work 

15 New locations open for enrollment across MN 
227 Minnesotans enrolled in cancer clinical trials 

3 Trials enrolling, with 5 in the pipeline 
3 Additional sites enrolling soon 

Expanding Access to Cancer Clinical Trials  (est. 2018) 
Cancer is the leading cause of death in Minnesota, where nearly 
half of all people will be diagnosed with some type of cancer in 
their lifetimes. The MN Cancer Clinical Trials Network removes 
barriers for clinics that have not had the resources to establish 
the infrastructure to conduct clinical trials, allowing providers in 
the metro area and Greater Minnesota to offer clinical research 
opportunities to their patients. 
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